FOR WEBSITE OF AIIMS-NEW DELHI

ADVERTISEMENT NO. 1/2021-(FC)-Contract
WALK IN INTERVIEW

All India Institute of Medical Sciences, Vijaypur, Jammu will conduct

walk-in interview for the following faculty posts on CONTRACTUAL BASISfor a
period of Six months extendable up to 2 years maximum or till such time the
alternate arrangements are made, whichever is earlier, on 17th of August,

2021 (Tuesday).

SI.No. Dateof
Nameofthepost UR | OBC Total fi Eorilow

01 Assistant Professor 02 | 01 03 17.08.2021
ofHospital
Administration

Salary: - Assistant Professor: Rs. 1,42,506/-per month(consolidated)

Upper Age Limit:50(Fifty) years. However, relaxable for Government

Servants, Scheduled Castes & Scheduled Tribes up-to 5
years,3 years for Other Backward Class candidates
and5 years for PWBDcandidates subject to the
condition that maximum age of the applicant on the
crucial date shall not exceed 55 years. No age
relaxation to SC/ST/OBC candidates against
Unreserved postsor not.

Those who are desirous of availing reservation for EWS, should have
Income & Asset certificate on a prescribed format issued by the
Competent Authority, issued on or before the date of Walk in-
interview.

Candidate applying under any of the reserved category viz. SC/ST/0OBC
will be considered subject to submission of valid caste certificate on a
prescribed format issued by the Competent Authority. The vacancies
are being advertised in financial year 2021-22, therefore, valid NCL-
OBC certificate issued during the period from 01.04.2021 to
17thAugust, 2021i.e., upto the dateof Walk-in interview will be
considered valid. Candidates who have NCL-OBC certificate issued
before or after this period (i.e, 01.04.2021 to 17t August, 2021) will
not be considered valid for this Interview. Candidates applying under
OBC category must produce the valid caste certificate in the format
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provided by the DoP&T vide 0.M.N0.36036/2/2013-Estt (Res.) dated
30.05.2014 and further clarification issued by DoP&T OM No.
36036/2/2013-Estt (Res.) dated 31.03.2016 &13.09.2017. Certificate
must be valid for permanent employment in Central Government
Institution. OBC Candidate’s eligibility will be based on castes borne
in the Central List of Govt. of India. The OBC certificate should clearly
show that the applicant does not belong to the Creamy Layer and
Candidate make sure that he/she does not fall in the creamy layer on
the date of Walk-in-interview to avail the benefit of OBC reservation.

Relaxation of age limit to PWBD candidate would be permissible on
production of valid PWBD certificate issued by a competent authority
in the prescribed format.

The date of Walk-in-interview for the posts will be the cutoff date
for considering upper age limit, essential qualification &
experience as per Recruitment Rules for the respective post as
well as validity of reservationcertificate as given above.

Theapplication form along-with prescribed qualification/experience
& terms and conditions are available on the websiteof AIIMS, New
Delhi (Mentor Institute) under the head “Notices” &”
Recruitment”respectively. Interested candidates, fulfilling all the
eligibility criteria, may report for walk-in-interview along-with the
application in prescribed Performa with self-attested copies of
certificates/testimonials with regards to qualifications &experience
and also bring original certificates/testimonials etc. by09:00 AM
onl17.08.2021 in Camp Office of AIIMS, Vijaypur, Jammu, located in
Doctor’s Guest House of Government Medical College, Maheshpura
Chowk, Jammu-180001. The candidates reporting after 09.00 AM,
will not be allowed to appear in the verification/walk-in-interview.

SD/-
DEPUTY DIRECTOR (ADMIN)
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TERMS A LT
POSTS

1. The appointment is purely on CONTRACT BASIS for a period of 06
months extendable upto 2 years or till such time thealternate
arrangements are made, whichever is earlier, with effect from the
date ofjoining. However, the contractual appointment shall not be
extended beyond the period of twe years. If the contract is not
extended further, the same will lapse automatically. The
appointment can also be terminated at any time, one either side, by
giving one month’s notice or by paying one month's salary, without
assigning any reason. This can also be done in case of failure on the
part of Contractual Facultyfound to be not competent with in the
period of three months after joining, subject to approval of competent
authority.

2. The appointment to the said post will be subject to medical fitness
from the competent medical board for which he/she will be sent to the
designated Medical Authority.

On appointment, the appointee will be required to take an oath of
allegiance to theConstitution of India or make a solemn affirmation to
that effect in the prescribed Performa.

3. The consolidated remuneration for the post of Assistant Professor(s)
on Contract Basis will be Rs. 1,42,506 /- permonth (consolidated).

4. The appointee shall perform the duties as assigned to him/her. The
competent authority reservesthe right to assign any duty as and
when required and post him / her anywhere within AIIMS, Campus
or any of the offsite campus of AIIMS, Vijaypur, Jammu. No
extra/additional allowances will be admissible in case of such
assignment.

5. The appointee shall be entitled to get Employees Health Scheme (EHS) (as per
availability) on the basis of the contributary payment of subscription at rate per
month which will be deducted from their salaries.

6. The appointee shall not be entitled to any benefit likeGeneral
Provident Fund, Pension& Gratuity, or any other benefits
available to the Government Servants, appointed on regular basis.
Period of contractual appointment will not be considered for the
purpose of seniority or for promotion in case of regular
appointment.
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7. The appointee shall not be granted any claim or right for regular
appointment to any post ofAIIMS.

8. The appointee shall be on the whole-time appointment of the AIIMS,
and shall not accept any other assignment, paid or otherwise and not
engage himself/herself in a private practice of any kind during the
period of contract.

9. Leave entitlement of the appointee shall be governed in terms of
instructions contained inDoPT&T's O.M. No0.12016/3/84-Estt. (L)
dated thel2th April,1985 as amended by OM No.12016/1/90-Estt. (L)
dated the 5th July, 1990.

10. The appointee is not entitled to any T.A. for attending the interview and
joining the appointment.

11. Other conditions of service will be governed by relevant rules and
orders issued from time to time in AIIMS, Vijaypur, Jammu.

12.1If any declaration given or information furnished by him/her proves
false or if he/she is found to have willfully suppressed any material,
information, the contractual appointment will be terminated and
any other action as deemed necessary will be taken.

13.The appointee shall not be entitled to avail any
allowances/facilities being extended to theregular/permanent
faculty members of the AIIMS,Vijaypur, Jammu.

14.Private practice of any kind including laboratory and consultant
practice is prohibited. The contractual Faculty members will not
engage himself / herself in any other paid assignment during period of
his contract with AIIMS, Vijaypur, Jammu.

15.If at any time in the opinion of competent authority, which is final in
this matter, Contractual Faculty is found non performing or guilty of
any offence of dishonest, disobedience, disorderly behaviour,
negligence, indiscipline absence from duty without permission or any
other conduct considered by the competent authority, deterrent to the
interest of AIIMS, Vijaypur, Jammu or violation one or more terms and
condition of this letter, his / her services may be terminated without
notice and the competent authority shall be entitled to recover any
damages rising out of any act of permission on his / her part, from
him/ her.

16.0ther condition of services will be as provided under the Rules, Bye
laws and Regulations of the Institute and governed by the relevant
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rules and orders issued by the Government of India. It may be noted
that the Contractual Faculty member will be required to confirmed to
the rules. Bye laws, Regulations, Discipline and code of conduct

prevailing in the Institute.

17.CCS (Conduct Rules) 1994 as amended from time to time is applicable

to the Contractual Faculty members.

18.The Institute will not be responsible for any loss, accident, damages or

injury while performing the duty/ assignments including travel.

19.Contractual Faculty members will not have or acquire during validity

of this contract either directly or indirectly any outside interest in any
business or otherwise, which could be in conflict with the interest of
Institute as a whole or that would be prejudiced to his / her position.
Contractual Faculty members will any interest in any commercial
concern or company etc. before joining failure to do so well entail
termination of his / her contract forthwith without prejudice the right
of this Institute for Initiation of legal action against him / her deemed
fit.

20.Contractual Faculty members and his / her members shall not accept

any gifts or presentations directly or indirectly. Whether in the form of
money, free possession of goods or other benefits from any persons or
firm with whom he / she is or likely to be in contract by virtue of this
contract with whom his / her has or is likely to have dealings. His / Her
services would be terminated, if found involved in corrupt practices,
besides taking action as per rules / law.

21.Contractual Faculty members will devote his / her whole time and

attention exclusively to the duties entrusted to him / her to the best of
his / her power ability and skill. He / She will acknowledge that his /
her position entails absolute confidentially and therefore during the
continuation of this contact arrangement and / or after cessation of
this contract for any reason whatsoever he/ she will not include or
disclose any information papers and documents in his / her knowledge
and custody to any outsider and maintain absolute confidentiality.

22.Contractual Faculty members is liable to make good any of loss

sustained by the Government / Institute due to his / her behavior or
negligence.

23.Contractual Faculty members will not disclose or divulge or make

public or shall personally use forany gain of the material processes
accounts, transactions, dealing, information etc. whether the same may
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be confined to him / her may become known to him / her during the
course of his / her services or otherwise.

24.Upon termination for whatever reasons, Contractual Faculty members
will forthwith return to Institute all records / documents and papers,
that are in his / her custody and control by virtue of his / her
engagement and obtain discharge certificate in writing from Institute.

25.Contractual Faculty members will not seek or try secure any other job
or employment without previous written sanction / consent of the
Institute.

26.There will be periodical monitoring of the performance of the
Contractual appointee and in the event that his / her performance is
found to be unsatisfactory his / her contract is liable to the terminated
and / or his / her payments withheld till satisfactory progress is
achieved by him / her.

27.The contract shall be governed by the rules, regulation and law of the
Government of India.

28.In the event of any conflict regarding terms of appointments, the
decision of the Institute shall be final.
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ESSENTIAL QUALIFICATIONS & EXPERIENCE FOR THE ADVERTISED
POSTS OFASSISTANTPROFESSOR (ADVERTISEMENT NO. 1/2021(FC)-

CONTRACT)
i. Name of the post Essential Qualification & Experience for the post
o
01 éfg}’csetsasrcl)tr of (i) A Medical qualification included in Schedule I & II or part II
Hospital of thethird Schedule of the Indian Medical Council Act of 1956
Administration

(Candidates possessing the qualification included in Part-II of
the third Schedule should also fulfill the conditions specified in
Section 13(3) of the Act).

(ii) A postgraduate Qualifications i.e, MD in Hospital
Administration or a recognized qualification equivalent thereto.
or

Master’s in Hospital Administration (MHA) from a
MCI recognized Institution / University or a
recognized qualification equivalent thereto

(iii) Three years teaching and/ or research
experience in Hospital Administration in a
recognized institution after obtaining the
qualifying postgraduate degree of MD
inHospital Administration or Master's in
Hospital Administration (MHA) ora recognized
qualification in equivalent thereto.
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IR e
Rsraqy, 5997-184120

ALLINDIAINSTITUTEOFMEDICALSCIENCE
VIJAYPUR, JAMMU-184120

. AfTaTw qradé
. Hiaﬂ.l IUR 9T Aot W e
H 93 ¥ AT WA o ——
lication form f 1 ct basi Affix here a recent
passport size

Rwmew #/.Advertisement No.[ | photograph

9z # HAE RAage 3 e az /

Serial No. of the Post Post applied for I

(Refer advertisement)

T ¥ A favwar / Awa wY §fra &Y
(Indicate clearly the specialty/ discipline)
1. &7 ¥ 3Rt #/Name in block letters:-

2. Rau et HfY &1 A TO/Father / Husband’s Name in block letters:-

3. (37) ¥Ry 9ar /(a) Permanent Address:-

wwsee | | [ I T T T TTTTTTT]

R=1/Pin I | I ) | I

(¥) 31% &1 9d1/b) Postal Address:-

— ]
I

f=7/Pin l 1

[ |
L L ]

4. wa&k faazorn

Contact Details:-

prone o weim S0 coaes L1 [T T TT11]
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Ay & /
Mobile No.:

A9- qar /

E-mail address:

5. 9ANNR- ¥
Date of Birth with documentary evidence

LI 1L

L

S A/

IR A AR aw wy
Age as on date of interview

6. FW FTWAre you

featim/Date

Hig/Month

ad/Year

a¥/Years

HE/Months &1 /Days

() S+ } FRAT At E sy Jifdara g@nr?
(Fafte W RfPwa wY)

Domicile
(a) a citizen of India by birth and or by domicile?

(Tick the relevant column)

S+ ABy Birth HRAW ZARUBy

g 39 AR @R wRedr AR § a s/ wtes deee-
If citizen of India by domicile, attach documentary evidence
7. ¥ AV A FX wEO R w S ? (gd)/
Are you 2 S.C/S.T./OBC Candidate? (Yes/No):

I &, @ J & IR F (- Tae wY) ra R g
# WA TR & g 3RWT @ w i F [ el gw &

& 9gFd MO @RS JAOVTT R TfRe-

If Yes, mention the Category (attach documentary evidence)
In case of OBC. the certificate should be issued by the appropriate
authority recently valid for appointment (o the post reserved under

Govt. of India.

8. famSex: T®Y/Male  FfEEFemale
(wEftra 9 RgsT s Tick the relevant)
9. #f8% dvaavEducational Qualification:-
qfien F AR/ fawa/faay Reafegea /| ggaws & | W Qe | wEEl | oeaws
Name of the faférszan paeohic | qof e $r | et e @ | A v | @ ey s
Breamiratd :
Subject/ AufdcEeal | A /Dwcor | AR dur @y | No.of | Duration of
Discipline/ University/ completion of | Month & Yearof | M€MPS rourse
Specialty Institute/College course Passing ’;‘.““'
cxaminaton
ey
M.B.B.S
o R
M.D/M.S
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-#t varew W vw
D.MJ/M.Ch
wH I
M.Sc.
O v
Ph.D
¥ W v N
(\i)l Any other
cxamination(s)
(v wafta it w RAffAa FPlease tick the relevant Degrees)
10. IR F RASROVEmployment details:-
TS F AW | JaT TEOT | FA B | aR@ 0G| FW AW A /|FE H vl | s
Name of the | vy | ald@ /|y rfer | (Rewor, ow @ Pay Band
organization ' and present
g v E::/ingor A/Name | PTUR S ¥ |t Swam)/Nature | basic pay
Date of of the post Whether  on | of work (Teaching,
Joining held Adhoc/ Research or Patient
Contract/ Care)
Regular Basis

11

2

mention the details and enclose reprint thereof:-

IR w5, MY FA FT IR TUT TRRG FHA IO & Raor sRa 3w
HATA FY/Experience of Rescarch work and available published material, if any,
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12.

13.

14.

WERE T WU & (Fax ¥w&ar &)/ Publication and Research Work (Give number only):-

[ sfirapublished |

Publication

r‘!NW—II—W“AJ’FVUndcr

TuA T frantie/
1@H1* Author/

Communicating Author

1. ¥EUE YH/Research
Papers
(%) g gfewe
(a) Indexed Joumals
(@) Ry ofe
(b) Non-Indexcd Journals

2. TT/Books
(F) T TEE
() Text Books
(@) safea e
(b) Edited Books
(M) IWF TEE
(c) Educational Books

3 eI § ¥ew

Chapter in Books

4. ¥ER/Abstracts
(®) qefrag o

(a) Indexed Journals
(@) R-gHag afww
(b) Non-Indexed Journals

swa wuel B Qe # we # g dow w1

List of publications in support of the aforesaid figures should be enclosed.

A& HRAYE & F9 F IEUA IRASATY Projects as Chief Investigator:-

fafty &1 Wd/Source of funding

a/Year

Fd TR/ Total Amount

EEas PeEl & R, sEgfead @ aerdr /

Awards, fellowships and membership of professional bodies:-
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mmwmammmmtmmmmmm
[ATHEFT Membership of Editorial boards of indexed international journals/Review Committees
at National bodies and Institutions:-

dar (e JERFRT i rdwn & Rwr b fsar T AR/
Ty Anfw afRare s @A e R Rt g w)

Service: [Contributions made towards the development of new unit/speciality/laboratory/facility/
programs/therapeutic or diagnostic procedures developed or patents taken (enclosed evidence)]:-

16. woERs aur WP FEFAT I D/ Contributions i community & national
programmes:- ,

17.  FEANH T U A U v v R deem & e F @ F et 200
/X Describe you most notable contribution in Teaching and Research in 200 words:-.

18.  FUH 7Y #, dEuE F AT muf@ear ae 3@ &7 10

In your understandings, top 10 priority required areas for the Institute.
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Attach self attested photocopies of the following certificates/documents in the order
as mentioned below: -

(F) FFATATARITIRIITHIOGS |

(a)Certificate in R/o date of birth.
(@) SHIACATTRHHP 09 F3CATRIIA IR IATOTIS |

(b) Certificates of the qualification as mentioned in Serial No. 09 of this application

form.
(3T) SHITACATThhAIS 10 H3 e AdTroN SAhyEIARETE
SIHTHATOTA |
(c) Experience certificates after completion of P.G degree as mentioned
in Serial No. 10 of this application form.

J9hA
UNDERTAKING

mmﬁwmmmmmmmmmmm
TiRwd AR egipuse IHaTadag e AR HIgsiieeTaT
raaarTaaaeTdR, AaR R sTERENE S TS caRer g

| solemnly affirm that the information furnished above is true and
correct in all respects to the best of my knowledge. | have not concealed any
information. | undertake that if any information furnished herein is found to be
incorrect or false, | shall be liable for action as per rules in force.

Ao

Place:

feeren:

Date:

IFHICARSEEAIETT:

Signature of the Candidate:

IFACAHIATH:
(SCITh3TETRIH)

Name of the Candidate:
(In block letters)
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