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RECRUITMEN 1T RULES

VOLUME-IL.




sefa| o Positame | Pay Scale Group | oke
I 1. Chtef Nursmg Ofﬁcer lRe 15600-39100 + Grade Pay of Rs. 6600/— A |13 |
" 2. |Nursing Superintendent TRs.15600-39100 + Grade Pay of Rs.5400/- A 45 —;
3. ]Deputy Nursing Superintendent Rs. 9300-34800 + Grade Pay of Rs.4800/- B |68 %
4. |Assistant Nursing Superintendent IRs; 9300-34800 + Grade Pay of Rs.4600/- C P11
5. |Sister Grade | |Rs. 9300-34800 + Grade Pay of Rs.4200/- B [i2-14 ‘
6. |[Sister Grade Il ]Rs..9300-34800 + Grade Pay of Rs.4200/- B [15-17 |
7. [Chief Technical Officer (CWS) [Rs.15600—39100 + Grade Pay of Rs.6600/- A 1820 1
8. ISenior Technical Officer (CWS) }Rs.15600—39100 + Grade Pay of Rs.5400/- A DRI1-23
9. [Technical Officer (CWS) ]Rs. 9300-34800 + Grade Pay of Rs.4200/- B p4-26 ‘
10. vgo\;’xsshop Technician Grade | IRs. 5200-20200 + Grade Pay of Rs.2800/- C pP7-29 i
i KD fléevrlghop Technician Grade Il |Rs. 5200-20200 + Grade Pay of Rs. 2400/- c Bo32
e { orks)hop Assistant (CWS) Rs. 5200-20200 + Grade Pay of Rs.1900/- Rl EEL
| 13. jHead Cook !Rs. 5200-20200 + Grade Pay of Rs.1900/- C PBs37
; ~ 14. |Cook Grade | ]Rs. 5200-20200 + Grade Pay of Rs.1900/- | C (840
~ 15. |Cook Grade Il le. 4440-7440 + Grade Pay of Rs. 1400 D [41-42
16. [Technical Officer (Dental) ~IRs. 9300-34800 + Grade Pay of Rs.4200/- B 4345
17. |Dental Technician Grade | Rs. 5200-20200 + Grade Pay of Rs.2800/- Cc la6as
18. tal Technician Grade Il Rs. 5200-20200 + Grade Pay of Rs.2400/- C 49-50
19. [Chief Dietician TRS.15500-39100 + Grade Pay of Rs.6600/- A 515
20. [Senior Dietician_ 1Rs.15600—39100 + Grade Pay of Rs.5400/- A [s4-56
21. |Dietician |Rs. 9300-34800 + Grade Fay of Rs.4600/- B [57-58
22\, |Assistant Dietician |Rs. 9300-34800 + Grade Pay of Rs.4200/- B [58-59 E
23. |Senior Warden Rs. 9300-34800 + Grade Pay of Rs.4600/- B {60-62
24. Warden le. 9300-34800 + Grade Pay of Rs.4200/- B 163-65
[ 25. IDeputy Warden IRs. 5200-20200 + Grade Pay of Rs 2800/~ | C  J66-68
26. |Assistant Warden Fs. 5200-20200 + Grade Pay of Rs.2400/- C 169-71
Zi Junior Warden Fs. 5200-20200 + Grade Pay of Rs. 1900/- n C [12-74
28. |Laundry Manager ]Rs. 9300-34800 + Grade Pay of Rs.4200/- B 1577
29. Laundtv Supervisor tRsQ 520020200 + Grade Pay of Rs 2800/- C [18-80 T




eru i_,f: = MN’ine T Scale Gmup - Ngﬂ
30. Assnstant Laundry Supemsm 'Rs 5200—20200 + Grade Pay of Rs.2400/- Cc [81-82
i~ 31. |[Laundry Operator Grade | Fs. 5200-20200 + Grade Pay of Rs.1900/- C P3-85
32. |Laundry Operator Grade Il Rs. 5200-20200 + Grade Pay of Rs.1900/- C [86-88 7‘
33. |Laundry Operator Grade Il Rs. 4440-7440 + Grade Pay of Rs. 1400 D [89-91 ;
34. |Laundry Attendant S. 4440-7440 + Grade Pay of Rs. 1300 D -93 ;
35, ll-lead Bearer | kRs. 5200-20200 + Grade Pay of Rs. 1900/- C  loavs
36. ]Masalchl | Bearer Grade | Rs. 4440-7440 + Grade Pay of Rs. 1400 D [97-99
" 37. |Masalchi / Bearer Grade I Rs. 4440-7440 + Grade Pay of Rs. 1400 D |100-101
38. |Chief Medical Record Officer {Rs.15600—39100 + Grade #ay of Rs.5400/- A [102-103
39. [Senior Medical Record Officer le. 9300-34800 + Grade Pay of Rs.4600/- B 104-106
40. rwedm Record Officer le‘ 9300-34800 + Grade Pay of Rs.4200/- B |107-109
41. WJunior Medical Record Officer le. 5200-20200 + Grade Pay of Rs.2800/- C |110-112
42. |Medicai Record Technician ‘Rs. 5200-20200 + Grade Pay of Rs.2400/- C 13114
| 43, t‘edacal Record Attendant Grade | ]Rs. 5200-20200 + Grade Pay of Rs.1900/- C [115-116
44. rvuedw Record Attendant Grade i ]Rs 4440-7440 + Grade Pay of Rs. 1400 D [n7-18
45. Fhef Technical Officer (Ophth. ) rs.1seoo-391oo + Grade Pay of Rs.5400/- A |119-120
46. {Senior Technical Officer (Ophth.) le. 9300-34800 + Grade Pay of Rs.4600/- B [121-123
47. [Technicat Officer (Ophth.) |Rs. 9300-34800 + Grade Pay of Rs.4200/- B [124-126
48. Ophthalmic Technician Grade | Rs. 9300-34800 + Grade Pay of Rs.4200/- B [127-128
49. |Senior Technical Officer (R&AL)’ |Rs.15600-39100 + Grade Pay of Rs.5400/- A }129-131
50. {Technical Officer (R&AL) TRS. 9300-34800 + Grade Pay of Rs.4200/- B  {132-133
51. mmshop Technician Grade | (R& !Rs. 5200-20200 + Grade Pay of Rs.2800/- C 134136
52. Workshop Technician Grade Il (R& [Rs. 5200-20200 + Grade Pay of Rs.2400/- Cc [137-139
53. = ard Rs. 5200-20200 + Grade Pay of Rs.2400/- C [140-142
r 54. [Tailor Grade | Rs. 5200-20200 + Grade Pay of Rs 2400/~ c {143445
[ 55 [Tailor Grade Il rs. 5200-20200 + Grade Pay of Rs. 1900/- SRR
56. [Tailor Grade ill Rs. 4440-7440 + Grade Pay of Rs. 1400 D [149-150
57. |Post Partum Attendant Rs. 5200-20200 + Grade Pay of Rs. 1800/~ D ]IS 1152
58. ue Attendant Grade-Il Rs. 5200-20200 + Grade Pay of Rs.1900/- C "753-154




x.No 5 PostName e '7" " Pay Scale \’C:;roUp N: :‘—g;:r
59. [Morgue Attendant Grade-| Rs. 5200-20200 + Grade Pay of Rs.2000/- C |155-156 |
60. {Driver Special Grade Rs. 9300-34800 + Grade Pay of Rs.4200/- B 157-158 ;
' 61. |Driver Grade | Rs. 5200-20200 + Grade Pay of Rs.2800/- C [157-158 l
‘i 62. |Driver Grade I Rs. 5200-20200 + Grade Pay of Rs.2400/- C 157-158 I
| 63. |Driver Ordinary Grade Rs. 5200-20200 + Grade Pay of Rs.1900/- C |157-158 :
64. [Hindi Officer Rs. 9300-34800 + Grade Pay of Rs.4800/- B 159-160 ll
65. {Senior Hindi Translator Rs. 9300-34800 + Grade Pay of Rs.4600/- B [161-163
66. Junior Hindi Translator Rs. 9300-34800 + Grade Pay of Rs.4200/- B  |164-165 .
67. |Chief Librarian Rs. 37400-67000 + Grade Pay of Rs.8700/- A 1166-169 ‘
68. |Librarian Grade | Rs. 9300-34800 + Grade Pay of Rs.4600/- B 170-172 ;
69. |Librarian Grade I Rs. 9300-34800 + Grade Pay of Rs.4200/- B 173-174 :
] 70. |Librarian Grade IIl Rs. 9300-34800 + Grade Pay of Rs.4200/- B |175-176 ﬁ;
i 71. |Library Attendant Grade | Rs. 5200-20200 + Grade Pay of Rs.2400/- C |177-178 -
! 72. |Library Attendant Grade || Rs. 5200-20200 + Grade Pay of Rs.2000/- C 1179-180
73. {Library Guard Rs. 5200-20200 + Grade Pay of Rs.1900/- C |181-183 ;
74. |Public Relation Officer Rs.15600-39100 + Grade Pay of Rs.6600/- A 184-185
75. |Assistant Public Relation Officer  |Rs. 9300-34800 + Grade Pay of Rs.4600/- B 186-188 ’
76. [Junior Reception Officer . Rs. 9300-34800 + Grade Pay of Rs.4200/- B 189-190
77. |Receptionist Rs. 5200-20200 + Grade Pay of Rs.2800/- C 191-192 ‘
78. {Deputy Chief Security Officer Rs.15600-39100 + Grade Pay of Rs 6600/- A 193-195 J
79, [Security Officer [Rs.15600-39100 + Grade Pay of Rs 5400/ A 196198 .
I 80. |Assistant Security Officer Rs. 9300-34800 + Grade Pay of Rs 4200/~ | B 1199200
| 81. [Security-cum-Fire Jamadar Rs. 5200-20200 + Grade Pay of Rs.2400/- I C I201-203
82. {Security-cum-Fire Guard Grade |  Rs 5200-20200 + Grade Pay of Rs 2000/- C  |oa206
; 83. {Security-cum-Fire Guard Grade || i%Rs‘ 5200-20200 + Grade Pay of Rs 1900/- ¢ ho7209
i 84. Chief Security Officer . ?Rs. 37400-67000 + Grade Pay of Rs 8700/- A §2I0-2l 1
5 e o 48407440+ Grade Pay ofRs 1300 | O pizais
[ 6. [Deputy Fire Officer [Rs. 9300-34800 + Grade Pay of Rs.4600/- "—I . ‘ﬁz‘iﬁ’fs"f
; 87. Dispatch Rider - I ‘

IIRS' 5200-20200 + Grade Pay of Rs 1900/-

T c »';ZI6-217

I}
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= bllcatnon Assustant | | le 9300-34800 + GfadePay of-Rs'.42001- B 218-250 |
Hindi/English)
89. lReprogfaphic Technician s. 5200-20200 + Grade Pay of Rs.2400/- C [221-223
90. |Financial Adviser |Rs. 15600-39100 + Grade Pay of Rs.7600/- A P24+226
91. [Finance & Chief Accounts Officer |Rs.15600-39100 + Grade Pay of Rs.6600/- A [227-229
92. |Accounts Officer ]Rs.15600-39100 + érade Pay of Rs.5400/- A [30-232
93. |Assistant Accounts Officer le. 9300-34800 + Grade Pay of Rs.4600/- B [233-234 |
94. [Junior Accounts Officer le. 9300-34800 + Grade Pay of Rs.4200/- B p35236 |
95. {Chief Administrative Officer |Rs. 15600-39100 + Grade Pay of Rs.7600/- A P37-239
96. {Senior Administrative Officer Rs.15600-39100 + Grade Pay of Rs.6600/- A 40-242 |
97. |Administrative Officer le.15600-39100 + Grade Pay of Rs.5400/- A {243-245 '
98. |Assistant Administrative Officer IRs. 9300-34800 + Grade Pay of Rs.4600/- B  [246-248
99. [Office Superintendent Rs. 9300-34800 + Grade Pay of Rs.4200/- B 249-251
100.{Assistant (N.S.) ‘Rs. 9300-34800 + Grade Pay of Rs.4200/- B [252-254
“101.{Upper Division Clerk IRs. 5200-20200 + Grade Pay of Rs.2400/- C [255-256
102. [Lower Division Clerk le. 5200-20200 + Grade Pay of Rs.1900/- C [257-260 ;
103. {Senior Office Attendant ]Rs. 5200-20200 + Grade Pay of Rs.1900/- C {261-263
104.{0ffice Attendant Grade | le. 4440-7440 + Grade Pay of Rs.1600 D [264-266 1;
105.Office Attendant Grade Ii IRs. 4440-7440 + Grade Pay of Rs.1300 D [67-268 ‘
106./Chief Pharmacist IRs. 9300-34800 + Grade Pay of Rs.4600/- B 69270 '
107. ior Pharmacist/Manufacturing |Rs. 9300-34800 + Grade Pay of Rs.4200/- B [271-272 1
Pharmacist i
Ios.]Pharmacist Grade | |Rs. 9300-34800 + Grade Pay of Rs.4200/- B [273-275 ‘
109. lPharmacisf Grade Il Rs. 5200-20200 + Grade Pay of Rs.2800/- C [R76-278 :
110. |Principal Private Secretary [Rs.15600—39100 + Grade Pay of Rs.6600/- A [279-280 ﬂ
111.|Private Secretary Rs. 9300-34800 + Grade Pay of Rs.4600/- B [281-283 ,
112.|Personal Assistant * Rs. 9300-34800 + Grade Pay of Rs.4200/- R TETEE
113.|Stenographer Rs. 5200-20200 + Grade Pay of Rs.2400/- C [287-289
114.{Senior Store Officer Rs.15600-39100 + Grade Pay of Rs.6600/- A [290-292
HS. Officer IRs.15600-39100 + Grade Pay of Rs.5400/- A D93-295
116. it\ssistant Stores Officer Rs. 9300-34800 + Grade Pay of Rs 4600/- B '296—298



A

_ = le 9300-34800 + Grade Pay of Re 42001- B
118.Store Keeper Fas. 9300-34800 + Grade Pay of Rs.4200/- B [301-303
119. Qs&s@m Controller of le.15600-39100 + Grade Pay of Rs.6600/- A [30a-306
aminations

120.{Assistant Manager (HRD) ]Rs. 9300-34800 + Grade Pay of Rs.4600/- B 307
121.rDepu|y Director (Administration) ' ]Rs. 37400-67000 + Grade Pay of Rs.8700/- A fN'A'

[ 122. |Life Guard ‘Rs 9300-34800 + Grade Pay of Rs.4200/- B  [308-309
123. jer (HRD) ' le 15600-39100 + Grade Pay of Rs.5400/- A D07
124.10SD to President r(s. 15600-39100 + Grade Pay of Rs.7600/- A NA.
125.|Registrar 7 IRs. 15600-39100 + Grade Pay of Rs.7600/- A B10-313
126.{Secretary Assistant to President 'Rs.15600—39100 + Grade Pay of Rs.6600/- A A ;
127. ior F?nahcial Advisor Rs. 37400-67000 + Grade Pay of Rs.8700/- A B14-315 |
128.IDeputy Director (Computer Facility) 1Rs. 37400-67000 + Grade Pay of Rs.8700/- A B16-318

;’ 129./System Analyst r?s. 15600-39100 + Grade Pay of Rs.7600/- A B19 g
130. {Senior Programmer 'Rs.15600-391oo + Grade Pay of Rs.6600/- A 320
131.1Programmer ]ﬁs. 9300-34800 + Grade Pay of Rs.4600/- B [Bi6 l
132.{Scientist V (Absorption) ]Rs. 37400-67000 + Grade Pay of Rs.10000/- A B21
133.[Scientist IV (Absorption) ]Rs. 37400-67000 + Grade Pay of Rs.8700/- A b2
134.|Scientist I1l (Absorption) ‘Rs. 15600-39100 + Grade Pay of Rs.76001- A pn32a |
135.[Scientist Il (Absorption) le.15600-39100 + Grade Pay of Rs.6600/- A P25 :
136.{Scientist | (Absorption) ]Rs 15600-39100 + Grade Pay of Rs.5400/- A P26 ,
137.|Data Entry Operator Grade D le 9300-34800 + Grade Pay of Rs.4200/- B p27328 |
138.|Data Entry Operator Grade C F. 9300-34800 + Grade Pay of Rs.4200/-. B [329-330
139.|Data Entry Operator Grade B le. 5200-20200 + Grade Pay of Rs.2800/- c [331-332
140.|Data Entry Operator Grade A le. 5200-20200 + Grade Pay of Rs.2400/- C Pp333a
141. [Statistician iRs. 9300-34800 + Grade Pay of Rs.4600/- B B3s |
142. Junior Statistician | |Rs. 9300-34800 + Grade Pay of Rs.4200/- B P35
143. Statistical Assistant le. 9300-34800 + Grade Pay of Rs.4200/- B B35
144.|AIDS Educator-Cum-Counselior ,R - 9300-34800 + Grade Pay of Rs.4600/- B [336-338
145. |Assistant Blood Transfusion Officer |Rs.15600-39100 + Grade Pay of Rs.5400/- A B39
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KRECRUITHENT RULES

NARE OF POST
tifi. GF POSTS
CLASSIFICATION
SCALE OF PAY

HETHOD OF RECRUITHENT

AGE LINIT FOR DIRECT
RECRUITE

EDUCATICHAL AND OTHER
BUALIFICATICNS FOR
DPIRECT RECRUITS

LT

o

e

CHIEF MURSING OFFICER
1{1992)

Group &’

K. 3000-100-3500-125-4500

190X by Promotion fa&iling
which by Deputation.

Not applicable

Mot applicable



o
-

2
Page No.138
{3) WHETBER BENWEFIT GF Mot Applicable
&DDED YE&ARS OF SERVICE
ADNISSIRLE UMDER
RULE 30 OF THE C.C.S
{(PEMSION)RULES, 17972,
(7?3 I CASE OF RECRUITHENT
BY PRORGTION-
{(a} Whether by senicrity- Merit-cus—-Senicrity
cum—fitness, i.g.,
‘non-selection’y or
by merit-cus-seniority,
i.e., ‘selection’
(&) Grades from which Mursing Superintendent with & years of
prosciion is 1o be regular service in the grade.
made and eligibility
conditions
(c) Whether «ge and ot Applicatble
educational
guaiitTications
prescribed for
direct recruits
will apply 1in
the case of
promGLEEs .
{19} IF & LPC EXISTS, WHAT 1 ¢1) Director : Chairman
IS I75 CONPOSITION.
{2) Medical Superintendent : FMember
{3) Chief ot &« Centire to Le : Neaber
nominated by the Director
{4) One Representative af : Nember
SC/87T 1o be nowminated by
the Direclior from persons
of an appropriate status
working &t AIINMS or some
other organisation.
{5) One Kepresentative ot 1 HMember
Hinoriity Communities tc be
nominated by the Director
Trouw persons of &0
appropriate status working
at &IIAS or some olher
organisation.
(&) Princapal, College of : Nember

firsing

{7) Depuly Director (Admin.) : Nember



{11) IN CASE OF DEUPTATIOM
GRADES AND SOURCES FRON
WHICH DEPUTATIONM TO BE
®ADE  AND  PERIGD OF
DEPUTATION

{12) PERIOD OF PROBATIOM

w

Page Mo.li?

gfficers of the Cent¥xl/State
Govte./Union Territory &daini-
strations or of Autonomous/Statu-
tory bodies holding analogous posts
on regular basis or with 5 years of
reguiar serwvicte in a post in  the
scale of Rs.2200-4000 and possessing
the following gqualifications and
experience:

{i) EB.Sc. Mursing and

{311} Hot less than 1% years experience
in the profession ocul of which S years
should be as MHursing Superitendent or
i similar capacity in Nursing
Adeministraticn. Preference shall be
given to those possessing M.Sc. in
Mursing.

{Period of deputation shall
not ordinarily exceed 3 yeavrs)

il



RECRUITHENT

Page Ho. 1k

RULES

NeRE OF POST

NG. OF POSTS
CLASSIFICATION

SCALE GF Fay

METHOD OF RECRUITRENT

#GE LINIY FOR DIRECT
RECRUITS

EDUCATIONAL AND OTRHER
GUALIFICATIONS FOR
DIRELCT RECRUITS

3

e

L4

as

WURSING SUPERINTENDENT
4{1932) |

Group "&°7

#e ., 2200-FR-2800-EE-100-3000

100X by Promoclion
ot applicable

ot spplicable



Page No.15é

{8) WHETHER BEMEFIT OF Mot #pplicable
ADDED YEARS OF SERVICE
ADRISSIBLE UMDER
RULE 30 OF THE C.C.5
(PEWNSIOM)RULES, 1972,

{(?) IN CASE OF RECRUITHENT
BY PRONOGTION-

{«) Whether by senicrity- Herit-cum-Seniority
cum—fitness, i.e.,
‘non-selection’, or .
by merit-cum-seniority,
t.&., ‘selection’

{b) Brades from whick Deputy MNursing Supdt. with 3 years of
promoticn is to be regular service in the grade.
&ade &nd eligibility
congitions

(c} Whether «ge and Wot Applicable.
educational
gualifications
prescribed for
direct recruite
will apply in the
case of promotees.

{10) IF & DPC EXISTS, WHAT 3 (1) Director : Chairaan
IS5 I75 CONPOZITION.
(2) fedical Superintendent : Nember
(i) Chief of a Centre to be r Nember

nominated by the Director

(8} One Representative of
SC/ST 1o be nominated by
the Director from pereons
of &an appropriate stxius
working at ATIMS o some
otiher organisation.

Reaber

{53) One Representative of 13 Nember
Mirority Coamunities to be
nominated by the Director
Trom persons of &t
appropriate status working
at  AIINS or some other
organisation.

(&) Chief Nursing Officer : Hember

(7). Deputy Director {Adui.) : Neaber

{11} IN CASE OF DEUPTATION Mot applicable
GRADES &WD SOURCES FRON
WHICH DEPUTATION 7O BE
HADE &MD PERIOD GF
DEPUTATION



(1}

{3}
(4)
(%)

(%)

{7}

Page Mo.lSZ

RECRUITNEMT RULES

N&NE OF POST

HWG. GF POSTS
CLASSIFICATION

SCALE OF P&Y

HETHOP OF RECRUITREWT
ABE LIRIT FOR DIRECT
RECRUITS

EDUCATIONAL AND OTHER

BUALIFICATIONS FOR
DIRECT RECRUITS

"

L

DY. NURSING SUPERINTENDANT

14{1992)

Group ‘B

%5 . 2000-50+2300-EB-75~-3200-100-3500

100% by Promotion

Mot applicakle

ot applicable

LI



{8)

(9

WHETHER BENEFIT OF
ADDED YEARS OF SERVICE
ADAISSIBLE UNMBER

RULE 39 OF THE C.C.3
(PENSICMIRULES, 1972.

I CASE OF RECRUITMENT
EY PROMGTION-

(&)

{t}

)

‘Whetlher by seniority-

cum-fitness, i.e.,
‘mon-selection’, or
by mevit-cum-teniority,

1.€., 'selection’

Grades from which
prosction is to  be
sade and eligibility

Whether age and
educational
qualifications
prescriked for
direct recruits
will apply in
the case of
promotess.

Page ho.153

Not applicable

Merit-cun—seniority

#sstt. Nursing Supdt. with 2 years of
regular service in the grade.

Notesz—

The Wursing Cadre shall be
decentralised. Accordingly, there
shall be separate seniority lists of
Bssistant HNursing Superintendants
working in each CentresUnit for
purppse of promotion 1o vacarcies
of Dy. Wairsing Superintendant
arising in lhose Centres/ Units.

ot applicable.



{10)

{i1)

(1)

I & DFC EXISTS, #HaY
I§ IT8 COMPOSITION.

ik CA5E OF DEUPTATION
GRADES &MD SOURCES FROM
WHICH DEPUTATION TO BRE
®MADE &MD PERIOD OF
DEPUTATION

FERIOD OF PROBATIONM

-
-

{

Page Wo.154

{1) by. Medical Bupdt./

»

)

#ddl. Medical Supdt.
{ilo be nominated by thke
Divecior)

Chief Marsing Officer
Mursing Supdt.

One Representative ot
S5C/3T 1o ke nominated by
the Director from persons
of  an appropriate  status
working at AIINS or some
octher organisation.

One  Representative ot
finority Communities to ke
nominated by the Director
from PEYESORS of &1
appropriate statuvs working
at AIING or soms other
srganisation.

Dy. Director {(Admin.)

Hotl applicable

Chairman

: Hember

Neaber

»

3 Henbev

s Heaber

t Member



Page Mo.149

RECRUITHEWT RULES

Nae OF POST

W3. OF FOSTS

CLARSIFICATION

SCALE OF FaY

HETHOD OF RECRUITHEMY
AGE LIMIT FOR DIRECT
RECRUITE

EDUCATIONAL AND OTHER

QUALIFICATIONS FOR
DIRECT RECRUITE

e

n

Lid

e

ar

ASSTT. NURSING SUPERINTENDANT
116¢1992)

Group ‘B’
Rs.2000-60-2300-EB-75-3200

109% by Fromuotion
Mot applicable

Mot applicable



{8)

{7}

WHETHER REMEFIT OF
&DDED YEARS OF SERVICE
ADMISSIELE UMDER

RULE 30 OF THE C.C.5
{FPENSIOM)RULES, 1972.

It CAGE OF RECRUITHMENT
BY PROBOTIGN-

- {2} Whether by seniority-

cus~fitness, i.e.,
‘non-selection’, or

by merit-cus—-seniority,
i.€., 'seleciion’

{t) Grades from which
promoticn  is  to  be
wade and eligibility

{(c) ®hether xge and
educational
gualifications
prescribed for
direct recruits
will apply in
the case of
promoctees.

Page to.130

Hot applicable

Merit-cum-seniority

Sister, &r.I with 2 years of regular
service in the grade.

liotez—

The Wursing Cadre ehall be
decentralised. Accordingly, there
chall be separate seniority lists of
Sisters, Orade I working in each
Centre/Unil for purpose of promotion
to  vacancies aof #Assit. Nursing
Superintendant arising in those
Centres/ Units.

Not applicable

Ry
‘\



Page Wo.1%1

13) IF & DPC EXISTS, WHAT : (1) Dy. Nedical Supdi./ : Chairman
15 1TSS COMPOSITION. #ddl. HMedical Supdt.
{1 be nominated by the
Director)
(2) Chief Mursing Officer ¢ Nember
{3) Wursing Supdt. 3 MNewber
(4) One Representative of 1 Hember
3C/83T to be nominaled by
the Direclor from persons
of «n appropriate status
working at AIINS or some
other organisation.
(%)} Coe Representative of & Hember
Hinority Comaunities to be
noeminated by the Direclor
Trom pEYSORS of &n
appropriate status wor King
at AIINS or sose other
GVQat1ER110M .
{&)Y Dy. Divector (Admin.) s Heaber
(11) IN CASE OF DEUPTATION : bot applicable
GRADES AND SQURCES FROM
WHICH DEPUTATIOM TC RE
BADE AND FPERICGD OF
DEPUTATION
{12) PERICD OF PROBATION : Mot applicable



{7)

Fage No.144

RECRUITNENT RULES

NAME OF POST

HG. OF POSTS
CLASSIFICATION

SCALE OF PAY

RETHOD OF RECRUITHENT
KCE LIMIT FOR DIRECT
RECRUITS

EDUCATIONAL AND OTHER

GMLIFICATIONS FOR
DIRECT RECRUITS

SISTER, 6R.I

432{1992)

Group ‘E°
#e.1680-80-2800-EB-75-27909

100% by Promotion

Mol applicatble

Mot applicatle



~~

WHETHER BEREFIT @
APDED YEARS OF SERVICE
&DRIGSINE UNMDER

RULE 30 OF THE C.C.S
(PENSIGMIRULES, 1972,

Tid CASE OF RECRUITREMT
BY PHONGTION-

(a} Whether by senicrity-

cum-fitness, i.s.,
‘non-selection , o

by merit-cum-seniority,

1.8., 'selection’

-
cr
S

} Grades fros which
promotion is  to  be
sade «nd eligibility

{£} Whether age and
educational
gualifications
prescribed for
direct recruits
will apply 1in
the case of
promotoes.,

A\

Page Mo.147

ot applicable

Seniorily-cum—Titness

Sister, Gr.II with 5 years of
regular service in the grade

Note

6r.1I, so0 alsoc the higher
in the Nursing Cadre shall
function on decentrxlised basis.
#iccordingly there shall be &
separate seniority lists of Sister,
Gr.II for each Centre and Hospital
for the purpose of promotion 1o
Sieter, Gr.1.

Sister,
levels

Mot applicable



Page Wo.148 \w\

{10) IF & DPC EXISTS. WHAT @ {1} Dy. Hedical Supdt.s 3 Chalr#ai
IZ ITS CORPUSITION. 48dl. Medical Supdt.

{1t be nominated by the
Divector)

{27 Chief Mursing OFficer : Nember

{3} Mursing Supdt. : Hexber

{47 One Representastive ot 31 Nember
5C/37T 1o be nowminated Ly
the Director from peveons
af  an appropriste status
working &t ALINS or come
other prganisation.

65) One Representative ot : Member
Minoritly Communities to be
nominaled by the Dirvector
T pETSONS of an
appropriate status working
at #IIAS o soee other
organisation.

{8) &.0.(H} R.O.{(CHES : Meaber

Gr. #.0{R.P.CH/64.G.(IRCH)

{113 It CASE OF DEUPTATIGM
GRADES AMD SOURCES FRONM
YHICH DEPUTATION TO at
BADE AMD PERICD CF
DEFUTATION

m
a

Mot applicabie

(125 FPERIOD OF FROSATION 2 years.

&



RECRUITRENT RULES

WAME OF FORT
M. OF 875
CLARBIFICATION
SCALE OF #ay

RETHAD OF RECRUITHENT

&BE LINIT FOR DIRECT
RECRUITS

EDUCATIUONAL &D GTHER
GUALIFICATIONS FOR
DIRECT RECRUITS

¥e

o

a

€3

e

SISTER, 6KR.II

|ATIRFL)

Group €7

RE L 1900860~ LA00 - S0 -E 500 -ER - 602604

190% by Direct Recruziment

Hptueen 18 and 30 vears

Ecsential

(1) WMatricwlation or its eguivalent
from & vecognised  poiversity/

Huard.

{ii)Certificate in Genersl bursing
and Hidwifery from & recognissd
Instituticn or equivilent

gualification for esle nurses.

{i11;5hould be & registered '&° grade
MWaree ang Midwife with & State
Mursing Council or equivalent
guaiification for mele nurses.

Wolesz—

Thie cadre of Sister, Gr.Il, as
alsg  the higher levsls in the
tarsing cxdre, shell functzon on
i secentralised basis.,



48}

{9)

{10}

W\

WHCTHER BEMEFIT OF Ha
&DPED YEARS OF SERVICE
SDMIBSIRLE UMDER

RULE 30 OF THE C.C.5
{(PENSIOHMIRULES, 197Z.

Ité CASE OF RECRUITREWT
aY PRONGTION-

{2} Whether by seniority- Mol applicsble
cua~fiiness, 1.€.,
‘nor-epleciion’, or
by meril-cum-senzority,
t.2., ‘selectian’

{b) Grades From uwhich Not applicakbie
propotion 15 to  be
maoe and eligibilaty

{c} ¥hether age and Mot applicable
gcucational
guaiificaiions
prespeibed for
dirant recruiils
wili epply in
the céese of
pronotess.

IF & DPC EXISTS, BHAT : (1) Dy. WMedical Supdi./ : Chairman
I5 IT5 COMFES5ITION. &ddl. Bedical Supdt.

{te be nominated by the
Pirector)

{2} Chief Nursing Oificer : Rember

{21 HWursing Supdt. : Member

{A) One Representative ot ¢ Nember
SC/37T 1o be nominated by
the Director from persons
of an appropriate siatus
working &t AIIAS ar soae
Gifer Grganisaiicn.

{3} One , Representative ot v Member

Hinority Communities ﬁq o
nominated by the Director
from pETrSORS ot AT
approjriate stalus working
at AIINS or s=some olher
organisaticn.

{8) D (H)YAR.GL{CNC) Y ‘s Member

Sr. A.O{R.F.CY/B.A.0.(IRCH) Secretary

Y’



o)

112)

IN CASE OF DEUPTATION
GRADES &kl SOURCES FROA
SHICH DEFUTATION T4 Be
RADE-aND - PERIOD GF
DEPUTATION

PERID® UF PRORATION

o

et applicable

-

T oyeare.

A

\
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RECRUITMENT RULES
(1) NAME OF POST CHIEF TECHNICAL OFFICER (CWS)*
) NO. OF POSTS 2*%(1992)
3) CLASSIFICATION Group "A'
4 SCALE OF PAY Rs. 3000-4500 (Pre-revised)
Rs. 10,000-15,200 (Revised)
(5) METHOD OF RECRUITMENT: By Promotion failing which
by Deputation failing both by
Short-term Contract.
(6) AGE LIMIT FOR DIRECT Not applicable
@) EDUCATIONAL AND OTHER: Not applicable
QUALIFICATIONS FOR
DIRECT RECRUITS
* Includes one post of Electronic Engineer in CMET.
(8) WHETHER BENEFIT OF ADDED : Not applicable
YEARS OF SERVICE
ADMISSIBLE UNDER RULE 30
OF THE C.C.S. (PENSION)
RULES, 1972.
(9)  IN CASE OF RECRUITMENT
BY PROMOTION-
(a) Whether by seniority- Merit-cum-seniority
cum-fitness, i.e.,
‘non-selection’, or by
merit-cum-seniority,
i.e., 'selection’
(b) Grade from which Sr. Technical Officer(CWS) and Sr. Technical
promotion is to be Officer (Elec.), in the Deptt. of Physiology
made, and eligiblity and Sr. Technical Officer (Vehicles) with 5
years of regular service in the grade.
(¢) Whether age and educat- Not Applicable; However, the promotees should
ional qualifications have atleast a Diplorha/ Certificate (of not

prescribed for direct
recruits will apply in
the case of promotees.

less than 3 years duration) in Radio,
Television/Electronics/Electrical/ Automobile
Engineering or Glass Technology or an
equivalent qualification considered relevant.



(10)

amn

IF A DPC EXISTS, WHAT
IS ITS COMPOSITION.

IN CASE OF DEPUTATION :
GRADES AND SOURCES
FROM WHICH DEPUTAION TO
BE MADE AND PERIOD OF
DEPUTATION

(1)
(2)

3)
“)

(3)

(6)

@)

M

Director : Chairman

Faculty Coordinator,  : Member
Central Workshop

Medical Supdt. : Member

One representative of SC/ : Member
ST to be nominated by the

Director from persons of

an appropriate status

working at AIIMS or some

other organisation.

One Representative of : Member
Minority Communities to,

be nominated by the

Director from persons of

an appropriate status

working at AIIMS or some

other organisation.

An expert to be nominated :  Member
by the Director

Deputy Director (Admn.) : Member

Deputation

Employees of the Central/State/ Union
Terrritory Govts. or of Central Statutory/
Autonomous Bodies/Public Sector Undertakings,

(a)

(b)

(i) holding analogous posts on regular
basis; or

(ii) with 5/8 years regular service in a
posts in the scale of Rs.2200-
4000/2000-3500 respectivély; and

Possessing the following qualifications
and experience:

Essential

B.E. in Electronics or Mechanical
Engineering with atleast six years'
experience in the maintenance of medical
equipment;

OR
Three years Diploma in Electronics or
Mechanical Engineering with atleast 10
years' experience in supervising
Electromedical Workshop or a factory.



(12)

PERIOD OF PROBATION

(@

(ii)

Nil

4§

— —as AUV

Some training in Electro Medical
Workshop or factory.

Stort-term Contract

In the event of a suitable officer not
being available by Deputation, the
method of Short-Term Contract shall be
resorted to. The vacancy shall be
advertised experience specified under
‘Deputation’. The age limit shall not
exceed 50 years.

Period of deputation/Short-term-Contract
shall not ordinarily exceed 3 years.

A person taken on Deputation or Short-
term Contract shall not eligible for
permanent absorption in the service].



1)
2)

C))

(%)

(6)

)

(8)

®

2|
RECRUITMENT RULES
NAME OF POST : SR. TECHNICAL OFFICER (CWS)
NO. OF POSTS : 4*(1992)
CLASSIFICATION Group "A'
SCALE OF PAY : Rs. 2200-4000 (Pre-revised)
Rs. 8000-13,500 (Revised)
METHOD OF RECRUITMENT 100% by Promotion failing
which by Deputation failing
both by Short-term Contract.
AGE LIMIT FOR DIRECT :  Not applicable
EDUCATIONAL AND OTHER: Not applicable
QUALIFICATIONS FOR
DIRECT RECRUITS
* Including the post of Sr. Tech. Officer (Elect.) in the Deptt. of Physiology
WHETHER BENEFIT OF ADDED : Not applicable
YEARS OF SERVICE
ADMISSIBLE UNDER RULE 30
OF THE C.C.S. (PENSION)
RULES, 1972.
IN CASE OF RECRUITMENT
BY PROMOTION-

(a) Whether by seniority- : Merit-cum-seniority
cum-fitness, i.e.,

‘non-selection', or by
merit-cum-seniority,
i.e., 'selection’

(b) Grade from which : Technical Officer in Central Workshop, Tech.
promotion is to be Officer (MOT), Technical Officer (ENT) and
made and eligiblity Technical Officer (Vehicles) with 7 years of

regular service in the grade.
1) There shall be common seniority for Technical

Officers in the Céntral Workshop, O.T., ENT
and Technical Officer (Vehicles), based on
the date of regular appointment to the grade.

2) Promotions shall be under the system of
"Floating Posts', thereby a Technical Officer
may be continued in the same area/ unit in
which he has specialised even after
promotion.



(c) Whether age and educat-

(10)

(1)

ional qualifications
prescribed for direct
recruits will apply in
the case of promotees.

IF A DPC EXISTS, WHAT
IS ITS COMPOSITION.

IN CASE OF DEPUTATION :
GRADES AND SOURCES
FROM WHICH DEPUTAION TO
BE MADE AND PERIOD OF
DEPUTATION.

Not Applicable QL
€)) Director : Chairman
2) Faculty Coordinator, : Member
Central Workshop
3) Medical Supdt. : Member
(€)) One representative of SC/ : Member

ST to be nominated by the
Director from persons of
an appropriate status
working at AIIMS or some

other organisation.

5) One Representative of: Member
Minority ‘Communities to
be nominated by the
Director from persons of
an appropriate status
working at AIIMS or some
other organisation.

6) Chief Technical Officer, : Member
Central Workshop

(7 Dy. Director (Admn.) : Member

Deputation
Officers of the Central/State/ Union
Terriroty Govts. or Statutory/ Autonomous
Bodies/ Public Sector Undertakings holding
analogous posts on regular basis or with 3/7
years of regular service in posts in the
scale of Rs.2000-3500/1640-2900 respectively
and possessing the following qualifications
and experience:

FIRST SET OF

QUALIFICATION AND EXPERIENCE

Essential

Degree in Glass Technology with 5 years of
experience in the line

OR
Diploma/ Certificate in Glass Technology with
10 years of experience in fabrication of
glass equipment, preferably in a Medical
Research Laboratory.



jx
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SECOND SET OF
QUALIFICTIONS AND EXPERIENCE

Essential

1. A Degree in Electronics Engg. from a
recognised University/ Institution or
equivalent;

2. Four years practical experience in repair and

handling of electro-medical equipment,
instrument and apparatus, etc.

OR
1. Diploma in Electronics Engg./Electrical
Engineering or equivalent qualification from
a recognised Institution;
2, Ten years practical experience in repair and
handling of electro-medical equipment,
instruments and apparatus etc.

Short-temr contract

In the event of a suitable candidate not
being available on Deputation, the vacancy
may be filled by Short-term Contract.

The vacancy shall be filled under this
method by advertisement to which all persons
possessing the qualifications but below the
age of 50 years may apply. The
qualifications and experience prescribed for
Deputation shall apply for appointment on
Short-term Contract.

NOTE

The Director shall, in consultation with

the head of the Centreal Workshop, decidem on
each occassion a vacancy is to be filled by
Deputation/ Short Term second set of
qualifications and experience should be
prescribed, depending on the requirements of
work.

(1) Period of deputation/Short-term-Contract
shall not ordinarily exceed 3 years.

(i) Person taken on deputation or Short-
term-Contract shall no be eligible for
permanent absorption in the service.

(12)  PERIOD OF PROBATION 2 Years (for promotees g;ly)



(m
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3)
4)

(&)

)

@)

A

2.7
RECRUITMENT RULES
NAME OF POST TECHNICAL OFFICER (CWS)
NO. OF POSTS 6 *(1992)
CLASSIFICATION Group "B’
SCALE OF PAY Rs. 1640-2900 (Pre-revised)
Rs. 5500-9000 (Revised)
METHOD OF RECRUITMENT : 50% by Direct Recruitment
50% by Promotion
AGE LIMIT FOR DIRECT Not exceeding 35 years
RECRUITS (Relaxable for the employees of AIIMS
upto 5 years)
EDUCATIONAL AND OTHER : A. Degree of a recognised University in
QUALIFICATIONS FOR
DIRECT RECRUITS i) Electronics; or

ii) Glass Technology; or

1ii) Mechanical Engineering;

iv) or any other branch of Engineering
considered relevant;

OR
B.a) Diploma/Certificate (of not less than 3

years duration) of recognised
Institution in

i) Radio/Television Engineering or
Electronics Engineering or Electrical
Engineering; or

ii) Glass Technology; or

iii) Mechanical Engineering; or

iv) Any other branch of Engineering
considered relevant;

Plus
(b)""  Five years of experience in fabrication, repair
and maintenance of: laboratory instruments.
(This is essential in the case of Diploma

holders only)

* Including the post of Tech. Officer (MOT) & Tech. Officer (ENT)

NOTE:

The Appointing Authority shall decide the
particular discipline of Engineering/Technology
in which a Degree or Diploma with relevant
experience is required on each occasion
a vacancy is to be filled.
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(10)

WHETHER BENEFIT OF ADDED :

YEARS OF SERVICE
ADMISSIBLE UNDER RULE 30
OF THE C.C.S. (PENSION)
RULES, 1972.

IN CASE OF RECRUITMENT
BY PROMOTION-

Whether by seniority-
cum-fitness, i.e.,
‘non-selection’, or by
merit-cum-seniority,
i.e., 'selection’

Grade from which
promotion is to be
made and eligiblity

Whether age and educat-
ional qualifications
prescribed for direct
recruits will apply in
the case of promotees.

IF A DPC EXISTS, WHAT
IS ITS COMPOSITION.

No

Merit-cum-Seniority

Workshop Technician Gr.I with 5 years

of regular service in the grade.

Not Applicable

(1) Faculty Coordinator,
Central Workshop

2) Chief Tech. Officer,
Central Workshop

3) Supdtg. Engineer

“4) One representative of SC/ :
ST to be nominated by the
Director from persons of
an appropriate status
working at AIIMS or some
other organisation.

5) One Representative of:

Minority Communities to
be nominated by the
Director from persons of
an appropriate stafus
working at AIIMS or some
other organisation.

(6) Chief/Sr. Administrative :

Officer

‘50

Chairman

Member

Member

Member

Member

Member-
Secretary



(11)

(12)

IN CASE OF DEPUTATION : Not applicable
GRADES AND SOURCES

FROM WHICH DEPUTAION TO

BE MADE AND PERIOD OF

DEPUTATION.

PERIOD OF PROBATION - 2 Years
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RECRUITRENT Sui

PR O FOOT 2 UORKSHOP TECHMIZIAN, GRADE T
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S OALTITOATTON
CLAESTIFICATION £

3 $0GH by Tromotion

- oy APpL

3 Mot wwpliceble
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WHETHER BENEFIT OF
ADDED YEARS OF SERVICE
4DRISSIBLE UNDER

RUIE 30 OF THE C.C.3
(FENSION)RULES, 197Z2.

Ik -CAHSE OF RECRUITRENT
BY PROGMCTION-

{a) Whether by senicrity-
tum~Tiinecs, 1.8.,
‘nor-sgiection’, or
by merii-wum-zeniority,
i.e., ‘selzciien’

B} OBrades Tron wlich
promoticn is  to  be
sede and eiigibility

7. Fromoiions

187 >

Mot dpplicable

Seniority-cum-fitness

Barkshop Technician, Gr.ll possessing
Mairiculation plus Ceriificate’ Diploma
in Refrigeration and Alirconditioning
Nechaniss or any other trade specified
in  zolumn 7 of ihe Recrviitazenl Rules
for the post of Workshop #Assistant,
with % years of regular service in the
grade failing which 19 years of regular
combined service &e Workshop Teclnician
Grade II and Workshop #ssistant, ouwi of
anich at leasi 2 years. shall be as
Workstop Technician Grade II.

o

Borkshop Technician Gr.ll possessing
Bth Standard Pass plus Certificates
Diploma in Refrigeration and
#icoonditioning Mechanise or any other
trade specified in column 7 of the
Recraitrent Rules for the post of
workshop #Assistant, with 7 years of
vegulayr servite in the grade Tailig
which 14 years of combined regular
cervice as Workshop Technician Gr.II
and Workshop &ssistant, out of which at
least T years shall be &s Workshop
Technician, Ge.11.

MOTE:

i. There c=nall be common s&nioritly faor
#ll Workshop Techniciane, Grade 11 in
the Central Workshap irrespective of
the discipiines arex in which ihey
mxy be working, baced on lhe date of
requiar appointmeni io the grade of
worksnop Techftician, Grade IX.

shall - be uander the
system ‘Floating Posts’, ihereby «
dorkshop Techwician, ©d.JI may be
cotctinued even atler promotice in the
same Aavsalaniil in which  hesshe hRs
cpFtialised.



i<} Whether age and
sducational
qualificsiians
prescribed for
direct recruits
will apply in
the case aof
prosuiees.

10 IF & PPC EXISTS, WHAT &
i5 ITS CORPOSITION.

(113 I+ CHSE OF DEUPTATION
GR&DEE &l4D BOURCES FROW
#HICH DEFUTATICH TO BE
BA0E Al PERICD GOF
DEFUTHTION

{123 AERICD OF PROBATION

{13

a)

.

7y
B
P

',V\

Mot Applicablie; however, the provisione
of coluna, 7 (b) shall he Yollowsd.

Facuitly Ceordinator,
Central Workshop

Chiet Tech. COificer,
Ceniral Workshop

3 Jne Represeniative ot

SL/787 1o be nowinated by
the Direcior from  persons
uf  &n sppropriate status
working at AIINS or socme
ciher organisation.

Gne  Representatlive ot
fiinority Communities to be
nominated by the Director
oo LETSONG of an
appropriate statue working
at AIIRS o©¢r s=oae olher
arjenication.

fdmn. Officer (D.OL)

ot applicvabie

Chairman

Meamber

Nember

fember

Hember
Secretary



ReLRUITHENT RULES

MEME OF POET H WORKSHOP TECHNICAIAN, GRADE IX
Mii. OF FOSYTS . {L972)

CLASSIFICARTID ) Grougp 'C7

SCRLE OF Pay 3 R, 1200-3G-1 580 -ER-4)-2040
AETHOD OF RECRUITrENT ] 1900% by Promotion

#5E LINIT FOR DISDLT % Mot applicable

RECRULTER

e

EDUCATIONAL & Mot applicable
GUALIFICAT

DIRECT REC




WhETHER BEMEFIT OF
#DDED YEARS OF SERVICE
ADNISSIBLE UND=K

X.E 30 8F THE C.C.3
{PENGIONIRULES, 1%7Z.

it CASF OF REURUITRENMT

BY PRORNOTIGCH-

ia) Whether oy ceaioriiy-
cuk—Tilness, 1.&.,
‘non-seleciion’, or
by merii-cus-seniority,
i.8uy ‘selection :

Grades Tron saich
promction is  ta  be
sxde and =2.igibility

o
or
'

(2} ¥hether zge and
educational
qualiiicaticas
prescribed for
girect recruits
will apply in
the case of
proccices.

184

Not applicabtilie

Senicority-cum-ftitness

Workshop Assistant possessing

Ratriculation

plus Ceriificaie/

Diploma in Refrigeration and Air-

conditioning Hechanisa »r  any
trade specified
Recruiiment Rules Tfor
dorkshop #Assistant,

other
in column 7 of the
the post oT
with & years of

regular service in the grade.

warkshop

dssistant posSsESEing 8th

Siandard Pass + Certificate/ Diploma in

Refrigeration  and Airconditioning
Rechanism or any oiher trade specified
in  coluan 7 of the Recruitment Reles

for

ithe post of Workshop éssistant,

with 7 years of regular service in  the
grage.

NOTE

iw

There shall be common seriority for
all Borkshop #Assistants in ihe
Central Workshop irrespective of the
discipline/ area in which they may be
woiking, based on the date of regular
appointuwent io the grade.

fromotions shall be under the sysies

of  'Floating Posis’, thereby &
Yarkshop éssistant may be continued
ever  atter premolicon in the szase

ereas unit in which hedshe has

spECiRlicetia

Not applicatle; however, ithe provisione

of tuluen &}

shall be followed.



18% ,}1

!!3} IF & DFC EXISTS, WHAT @ (1) Faculily loorvdinator, r» Chailrman
15 ITS CONPRSITION. Central Workshop

{2) Coiet Tech. Officer, : Memnbes
Central Borkshop

{3} COneg Kepresentative ot @ Nember
GC/57T to be nominated Gy
the Director Trom persons
of a0 eppropriate  etatus
wprking  at AIING or sose
ctney grganisation.

{4} One Represeniziive of @ Neaber
Minority Communitiiés ic be
nosinaied by the Director
From REVSONS of &t
appropriaie status working
st KIIAS or come other
proganisation.

{%) Abmn., DFficer (D.0.} : Hember -

Secretary

(113 IN CABE OF DEUFPTATION
GRADES AMD SOURCES FROM
WHICH DEPUTATION TO BE
FMADE AND PERIODL OF
DEFUTATION

Mot applicable

{12) PERIGD OF PROBATION

[
o
e
P
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RECRUITMENT RULES

walie OF FOST

HETROD OF RECRUITREMT

ABE LIMIT FOR BIRECT
RECRUITS

EDUCATIGHAL AdD CTHER
GUALIFICATIONS FOR
DIRECT RECRUITS

m

"”

LH

'

e

WORKSHGP ASSISTANT
L3{175%83

Eroup ‘€7

Re. F80-20-1150-E5-25-1500
1297 by Direct Recraiiment

Hetween 18 and 30 vears
{Relazable for the employees of the
&IIRS upto 40 years.)

Ecsential
1. Batricwiaiion or equivalent fromw
a recugnised BoardSUniverszity.

2. CeriificateDiploma From &
recegnised  Institution in the
iradge of:

i} Refrigeration and air-
tongitioning sechanisey o

ity Electrical MMechawical-
ERGINEEring) oF

11z} Electroplating and  spray

prIniingsy or

1w} Carpentery or

W Flumbery o

i} welding and sheet metal workerjor
wii) fitiee / Tarnery or

viii) Elecirical/ Electronics: or

1%) instrusent Mechanicy g

2} any other Trade considered

relevant to the work done in the
Central York shop.

HBYIE: The #Appointing Saihority
shall decide the particular
irass or irades in which &
Certiiicate iz - requived on
BACh GLCASIGH & Varancy is to
te filled.

Desirable

Fractical experience in the line,
preferably in regard to repaiv  and
acirienance of laboratory/ aedical
EGRipmEnt, apparatus or instruments
instruments.



oo

1GBE ’y\
s WHETHER BEMEFIY OF it
ADDED YEARS OF SERVICE
ADNISSIBLE UMDER
RULE 30 OF THE C.C.5
{(PENSIONIRULES, 197Z.
gy I8 CASE OF RECRUITHENT
BY PROUGTION-
{a; &hether by senicrity- Mot spplicable
cum-fitness, 1.&.,
‘non-selection’, oF
by serit-cis-seninrily,
1.Fey ‘seleciian
{b} Drades Trom which Hot applicable
propotion := 1o be
made and elagibility
(o} Whether ag= and Mot applicable
educaiionat
qualificez.ons
prescriben for
direci rez-uils
will apply uin
the ceso of
presoirss .
{20} IF & DPC EXIZTE, WHAT 1 (1) Facultly Ceoordinator, : Chairwman
I5 ITHS CORMPORTTION. Central Workshop
{2) CThieT Tech. Bificer, 3 Bember
Cenical #Horkshop
{3) Oue Representative ot : Hember
3C/S8T +ic be nominated by
the Direclor from persons
ot an appropriate siatus
working at AIIRS or socme
pihker organization.
{43 QOne KRepresentative af : Meaber
Minority Comaunities io be
nominated by the Director
fron persons  of af
zppvopriate status working
at AIINS or some other
crgaanisation.
(%} Admn. Officer {(D.D.) : dember -

Secrelary

ii; 1M CASE OF DEUFTATIOH
SRADES & SOURCES FRoM
ZHICH DEPUTATION TG BE
34DE &M PERICE OF
DEPUTATIOR

e

el applicable
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RECRUITMENT RULES
N&NE OF POST % HEAD COOK
NO. OF POSTS H {1592}
CLASSIFICATION : Group ‘§°
SCALE OF PAY : R5.950-20-1150-EB-25-1400

RETHOD GF RECRUITRENT

AGE LIWIT FGR DIRECT
RECRUITS

EDUCATIONAL &ND OTHER
QUALIFICATIONS FOR
DIRECT RECRUITS

100% by Preaction

Noi applicable

Not applicable



et

-

WHITHER BEMEFIT OF

ABDED YEARS OF SERWICE
ADMIGSIELE UNDER
RULE 30 OF THE C

L5
{(PENSION}RULES, 197C

Fia

IM CAR5E OF RECRUITRENT
BY PFRORGTION-

Whether by senicrity-
rum-Titness, i.e.,
selection’, or

by werii-cus-seniority,
1.8e, swleciion’

(x) oW

Tt

Grades Trom which
proatiion is 1o be
@sde and el

{b)

igioility

gv and
1zon5
for
crpits
iR
BHAT @ {2
i,
{2}
{3

o,
it

e

a wi

=34
s

Mot Applicabie

Senicrily-cum-Titness

Couk Gr.I possessing Sth Standard pass
with & years of regular service in ithe
grade Tailing which 10 years of regular
service in Gr.i and Gr.Il out of which
%t least T years shall be in Gr.l.

oxr

oot Gr.l studied upilo any class below

3th  standard pass with 7 years of
regular service in the grade Tailing
which 14 years of combined vreguiar

service in Or. il and Gr.I out of which

at least J years shall be in Gr.I.

tict dpplicskle

Dy. Hedical Supdi. : Chairasan

Chiet.2r. Dielician s Member

Gue Reprezeniative ot : Neaber
SL/5T to be nominated by
the Divecior from persons
st  an appropriate status
working &t &IINS or  =ome
ciher organisaiion.

fne Represenilative of  » Heaber
Hinority Commurnities io be

nominated by ihe Direcior

from pErEORS ot &N
appropriaie status working

al G(IIAS or csome other
OrJanisailon..

Member -
Secretary

Administirstive O{ticer(Hosp) 3



# CABE OF E PT%TIQN

D
WHICH EtPUTéTIGN T0 BL
SRDE AND PERICH OF

DEPUTATION

IG : 2 ymars.

RIGD GF PROBATIGN
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Cal)
(1}
~

{7}

FECRUITHENT RULES

EDULATIGHAL S STHER
QUALIFICATIENS FCR
DIRECT REUHLITE

"

”

]

COGKS GRADE I

i7¢

793

e

Group 'C’
Fe.A25-15-700-EB-20-1200

100% by Froumotion

Not applicable

Mot applicanle

(V)



=

<

ot

BRETHER KENEFIT OF
ADTEY VEARS oF SERYICE
ADRIGSIELE UNDER
RULE 3D GF THE C.Z.5
{PENSIOMIRULES, 197E.

F ORECEUITRENT
aheiher by ssanaority-

Luk-TiinEsz, L .E.,

GON-E8 &0 l100 T ¢ Ol

By eEVIL- Dwo-nenzority,
it.o., ‘uetEction’

{8} Grades ira wnach
prosstia. s i be

= .gisility

GxGE i

1o} Sheinr  aje and
eEte T Laaal
gurizTeiations

- tes for

i rerruits

wio. supdy in

SR LR.E U3
th T

pere k|

uv

Mot Applicable

Senioviiy-cum-Titness

Cook Grade II possessing 8th Standard
Pass with § years of regular service
in the grade;

L3
Cook  Grade II studied uptoc &ny class
kelow 8th Standard Pass with 7 yearvs of

regular service in the grade.

Hot Applicable

profotidn,
IF & 70 TYIZTS, WHAT ¢ (1) Dy. Hedical Supat. : Chairman
TR ITS CORP RITION.
{2) Gue Hepresentastive ot : Heaber
2C/53T7T o be nominated by
the Direcior from persons
of an appropriate status
working &t AIINS or some
cther organisation.
{3) UOne Representative ot : Member

Minprily Comaunities ito he
nominated by ithe Director
From PEFSLNRE ot &h
appropriate status working
at SAIING or socee  other
argenisation.

(4} &dministrative Officer{Hosp) : Hember -

Secretary



kY

.

{1

"

3

o

IH CASE OF DEUPTATION
GR&DES &nND SGURCES FRGH
HHICH DEPUTATION TO BE
HARE &MR PERIGD OF
DEPUTATION

FERIOD OF PROBATICN

a

]

o3
o

Mot applicable



vb

(L3 NENE OF PEST H COOKS GRADE IX
{2; M3, OF PGETS H S38{1i%92)
(3} CLASSIFICATION : Group D¢
(43 S0aLL OF Pav : K& FFE-12-F00-EB-34-1025
(&) METHDOD OF XECRUTTHEKRT H 100X by Direct Recruiilment
{6} AGE LINIT Fle | TREQT : getusen 185-30 years
BELRUITS
{7 EDUCATIGS:  Amrs 374HER & Essential
QUALIFICATIvNS TR
AIEECT REZSL O {13}8th  Standard pass  Trom

recogrised Schowls Board,

{i1i} Adequxle kncwledge of preparing
InvianSZesiern dishes.

Besirable
Experiente  as Lfook in & large

cateving establishment/hospital o
hotel.
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ot

10)

=
v

st

)} Whether oy zsnigrity-

CRE-TiinESn, L.8a,

‘non-seleltion, OF
By mEriti-ion-sEniority,
lefu, ‘seicii:ci’

{6} Grades ez auith
promoiicrn . iz to  Ge
made &of s.ogabilily

tocy  Bhether

paucaizt
guaiific
GEELLYL
dirFec-
will
the

[Ty
-~
=
o

~~~
~a
e

(3

{43

STATTALL
L SRS

T AT o 1
M eiht GF

GRADES &b URCES FRON
HHICH DEFUTATION TO BE
unF’ 80 FERISD OF

TRTIGN

tot applicable

Mot applicabie

Mot Applicabie

Dy. fedicsl Supdi. : Chaxrman
Dietician from one of : Member
the Cenire.

Gie Representative ot 3 HMember
AC/5T 1o be nominated by

the Direcltor from persons

of  an appropriate  status

working &t &IIRS or sowe

piher organissiion.

Gne  Representailive aof @ Member

Minoriiy Coamunities to te
nominaled by the Direclor
from pEvsons  of &I
appropristie status working
&%t AIINS ov some othes
Cryenisaiion.

Hember
Secretlary

Gdministrative Officer{Hosp) 2

HNri oesppilucable



(1}

{3}

(&)

{(9)

€7}

wl
Fage Mo.i73 v
A

RECRUITHENT RULES

M&NE OF PGST
M. OF POSTS
CLASSIFICATION
SCALE OF PaY

METHOD OF RECRUITHENT

AGE LIBIT FOR DIRECT
RECRUITS

EDUCATIONAL ANMD QTRER
QUALIFICATIONS FOR
DIRECT RECRUITS

-y

TECHNICAL OFFICER{DENTAL)
1{19%2)

Groupg ‘E°
R=.1840-40-2600-EB-75-2900

By Promotion/Transfer on Deputation &

Wot applicable

Mot spplicakle

¥ The Departmental candidate wxil be
considered alongwith other who apply on
geputation tasis and 1w Case aT
seiection of deparimental candidate, it
will be treated as prosotion.



|

Page HNo.174

(8} WHETHER BEMEFIT OF . Not Applicable
» ADDED YEARS OF BZERVICE
GDRISSIBLE UNDER
RULE 30 OF THE C.C
(FEMGIOM)RULES, 17

.3
1?) It CASE OF RECRUITREMT
BY PROVGTIGN-

{(a) Whether by seniovity- Nerit-cum—seniority
2 cur—-fitness, i.e., '
‘ ‘non-selection’, ov
by mevit-cum-seniority,
1.€., ‘seleciion’

(t) Grades from which Dental Technician Grade I with S years
© promction is  tu  be of regular service in the grade,
wade «nd eligrbilzty

»

{¢; Whether age and Mot Applicatle; however, &« promotee
gducational should - possess a recoghised Diplomas’
qualifications Certificate in Dental Hygienes/ Dental
prescribed for Nechanic/ Naxillo-farcial prosthesis and
dirvect recruits .Brthodentic appliances. N

Cwill spply 3n
the case of
‘promotees.

{10) IF & DR EXISTE, WHAT : {1} Head of the Deptt of 3 bhairman

© 15 ITS CORFOSITION. - Dentul Surgery :
(2 Dy. Medrcal Supat. : Hember
{3) One Kepresentztive ot : Newmber

SC/S5T to be nominated &y
the Divrector from  pevsons
of an appropriale status
working &t AIINS or cowme
other orgenisation.
«4) One  Kepresentative of : tember
- Binority Coemunities to be
nominated by the Director
from PEYEONS ot an
appropriate statlus working
at AIIBS or some octher
organisation.

kil

«2) Deputy Director (Admn.) 3 Hember



(1) IN CASE OF DEUPTATION
GRADES AMND SOURCES FROR
WHICH DEFUTATION TG EE
EsDE &WD FERIOD OF
DEPUTATION

112) PERIOD OF PROBATION

i)
—\

Fage MNo.175 A

Gfficers of the Central/State/U.T.
Sovernments or Public Sector Under-
ixkings or Central dutonomous/
Statutory EBodies:-

{(a) Holding on regular basis:

{i) #nalcgous posts; or
{i1) The grxde of Rs.1400-2300 for
& yearsy and

(k) Possessing the following
gualifications and experience:

(1) DiplomasCertificate 1in Dental
Hygines/Dental Hechanic/ Raxillo-
Facaxl Frosthesis and
Gritodentics; and

{11) Possessing at least &  years
experience in the line 1in a
reputed hospital/ Institution.

{(Period of Deputation shaill not
ordinarily excepd I years).

B Z years (for promotees onlyl.



(b}

(7}

RCCRUITHENT RULES

MaNE OF FOST
»G. GF PGSR
CLASSIFICATICAN
SCale OF P&

METHOD OF KEZTL {TRENT

&6 LIRIT FOR ZIRDCT
RECRUITS

EDUCATIONAL 5.1 ITHER
QUALIFICATI{~: FOR
DIRECT RECHL IS

"

[ T}

i1

"

DENTAL TECHNICIAM GRADE I
1{19%2)

Group ‘C°

5. 1400-40-1800-ER-50-2300

100% by Proaoticn

ot applicable

dot applizanle



{73

A
AY

320 \ g

THER BEMEFIT OF Mot dpplicable

4DDED YEARS OF SERVIGE
ADRISSIRLE UMDER

{3

£ 30 OF T=E C.
(FENSIGNRULES, 1

£.5
gy
772

Iel CASE §F R:LRUITHREMT
BY PRONGTION-
{a} Wkether 5. seniority- Seniority-cua—titness
Cogum-Ti . nERE, L.Ba,
agn-ssleciion . oF
by e LuR-sERIority,
t.e., elsciion’
{bi} Gradrz “toa which Denixl Technician Gr.Il possessing
prosoiia s tu ee a Dipioma / Certificate in Dental
gats &5i egligibilily Hygiene/ Dental Mechanic/ Naxillofacial
prosikesis  and Ovthodentic  appliances
with 5 years of regular service in  the
GraEes
ar
Dentx}l Technicain G6r.Il possessing at
ieast Matriculatlion with 7 years of
regqular service in the grade.
ve}  disiser age ant Hot Applicatie
2L Cataoial
gun. .l acations
257, ided Tor
. e cecruils
ST F1¥ in
e g uf
g FEGa
IF & T .2 375, WHAT = {1} Head of the Deparimeni, 3 Chairman
In 176 STERITION. Pental Suegery

{2y Dy. Medical Supdt. : Hember

{3} One Represeniative ot 3 Nember
5C/3T to be nominated by
ihe Directior from pEYSDRE
of an apprupriste status
working  at AIINS o soBe
pther organisation.

{4} One FRepresentative of 1 Hewher
Hinority Communities -to be
nominated by the Rivector
tram persons ~ of an
appropriate stalus eocking
st AIINS or some other
nrganisation.

(%) #Mdmin, Gificer tHosp.) flember
Sepretary



-

It CASE OF DEURTATIONM Hot applicable
GRADES &ND SOURCES FROM

WHICH DEPUTATION TG BE

MADE AMD PERIOD o

CEFUTATION

PERIGY OF FPROBATICH Wil.



JLF
{1} ES
NANL 97 POST H DENTAL TECHNICIAN GRADE IT
MNO. GF POSTE ¥ I{1992)
CLASSIFICATION : Group ‘C’

SCALE OF fFay Re.1320-30-1840-E8-40-2040

e

HETHOD OF RELRUITHENT 100X by Direct Recruitment

A6E gIH;T FOR DIRECT Between 18 and 30 years (#Kelaxahle
RECRUITS for the eaployees oY ALINS upto
40 years)

Essential

EDUCATIONAL. ~mD GTHER
SUSLIFICATIGNS FOR

DIRECT RECLALTTS (i} Matriculation or eguivalent

from a recognised bniversity/
Board.

{ii} Diploma/Certificate fruom &
recognised Insixintion inz-

Dental Hygieney o
Dental Mechanicy o
Baxillo-facial prosthesis and

Grihodentic appliances.

{i1i) Regislered as Dental Hygienisit/
Dental Mechanic with Dental
Council.

Besirable

Experience in & Denisl Department oT &
Hospital for one yeav..

NOTE: - The Appointing duthorily
shail decide on exch ©GCccasion &
VALK CY is 1o be  Tilled, ine
dizcipline in which a  Diplo&as
Certificaie iz to be prescribed,
gepending upon the requirements.



318 S

8} WHETHER BENEFIY OF Pirr
&DDED YEARS GF SERVICE
ADNMISSIBLE UnDER
RULE 30 OF THE L£.T2.3
{FENSIGMIRULES, 197L.

73 It CHSE OF SHECRUITHENT
BY PRONMNGTION-

) Whether &y seaioriiy- Mot applicetie
Cuk~TLinEns, i.8.,
‘non-seleciion’, or
by merit-tes-neninrity,
i.8., ‘selectico

{t) Grages f.om which Wot appiicable
promotize & to  be
mate and siigibilily

fe) Wheite o3e and Mol &pplicaiule
BOUCELLON &L
guat.ficetions
presorised o
dives. cecruiils
will Apuly a6
ihe cese of

PrOELOEEL,
(10} IF & DRD DVIT7E, BHAT ¢ {1} Head of the Depariment, ;7 Cheadrmen
IS5 I75 CGMfostTion. Dental Surgery
{2} Dy. FMedical Supdi. : Member
{3} {ne Represenitaiive of » Neaber
SC/8T  to be nominated by
the Direcior from perEOnG
af  &an appropriste  status
yorking at S1INS o sooe
cther arganication.
{4} One Representative ot @ Meacer
Minority Communities toc be
nominzied by ihe Director
From pErEnTE of Al
gppropriaie sixius wbrking
xt ALINS or some other
prganisation.
{3 fdmin. Officer {Hosp.} T Sember -
Secretavy
it} o Mot applicafis

DEPUTAT za

2 TERIOD OF PROBATION : 2 years.
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WHETHER BEMEFIT OF

&DDEDR YEARS OF ZERVICE

ADRIZSIBLE UMDER

FULE 30 OF THE C.C.3

(PENSIOM)RULES, 1972.

{7 It CASE OF RECRUITRENMT
-BY PROBOTION-

(&) Whethker by seniority-
cum—fitness, i.e.,
‘non-selection’, or

by mevit-cum-seniority,

t.&., ‘selection

{t) Grades from which
promoticon is to be
made «nd eligibility
conditions

{c} UWhether age and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees.

{10} IF & DPC EXISTS, WHATY
I5 ITS CONPOSITION.

(7} Deputy Pirecior (Adan.)

{1}

%}

(&)

Fage Mo, idl % §7/

Mot Applicable

Merit-cum—Seniority
Sr. Dietician with S years of regular
service in the grade.

Mot Applicable; however, the promotes
showid possess M.S5c.{Food & Mutrition).

Director : Chairman
fledicxl Supsrintendent t Member
Coief of & Cenire to be x Heaber

nominated by the Director

One Representative of : Fesbker
SC/87T to be nominsted by

the Divector from persons

ot an appropriate  status

working at &IINS o some

other organization.

Nember

(ne  Representative ot
Ginority Communities to be
nominated by the Director
Trom pErsons ot &t
appropriate status working
at &IINS or some ather
organisation.

B gxpert to te nominated s Reaber
by the Director

e

Remher



{11

iZ)

IN CASc OF DEUFTATION
GRADES AND SOURCES FROR
WHICH DEPUTATICGN TO EE
RADE A&ND FERIOD OF
DEFUTATIGHN

PERIGD GF PROBATION

L

Page MHo.ids <\

{ifficers of the Central /Gtatesd.T.
sovernments o of &Sutonomous/

Statutory bodies bholding anaxic-

gous poste on regular basis or walh

%8 years of regolar servvice in the

grade of K3 . 2200-90007 PRIV ER T ¢
respectivery ard POESES5INg the
tollowing guaiiticataons &red

gepErience:

Exsential

(1) ®.5c.{ Food & Metrition}y and

{11} 10 years of practical expevience
&5 Dietician 1in & large texching
hospital and managerial eszperience.
Desirabie

Fh.D in Huwman Motlvition or Therapeuiic
Dietetics. (Pevicd of deputation shall

wot ordinarily exceed I3 years)

Z years (for promotees only)
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WYSTHER REMEFIT OF ot Spgrlrianie
ACDED YEARS OF SERIDN

AONIGSIRLE UNDER
RULE 5D O tTHE T.0.%

3T

CERHRTON)MLES, 1T

i

Ve R KRS AL A

cag-tataess, 3 .e.,

UOTHUsEET L o . G
Ly aér1i~cun-n*ninr11>,
Fe®uy CBEiST TN

(b} Srages Trow wricic ?7¢€xc;=u wilh 2 sears ov' -
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GRaEES nep &
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HECRUTTHENT

Fage to.217

RULES

N&aRE OF POST
HG. OF 8578
CLASRIFICATION
SCALE OF PAY

HETHOD OF RECRUITHENT

AGE LINIT FOR BIRECT
RECRUITS

EDQUCATIGHAL AND OTHER
BUALTFICATIONS FOR
DIRECT RECRUITS

»e

-

'

SR. WARDEMN

1{1922)

Group ‘B

ﬁs.EOOG-SG-ZSOO"Eﬂr?ﬁ;SEOO

1O by Promotzon Teiling which
try Deputation.

Wot applicable

Wot applicable



)

(#)

1)

WHETHER BEMEFIT .OF
4DDED YEARS OF SERVICE
ADBISSINLE UMDER

RULE 39 OF THE C.C.5
(FERSIONIRULES, 1772.

It CASE OF RECRUITHENT
BY. FROMOTION-

{a} Whether by senioPiiy-
CRA-TIIRESS, 1.8.,
non-selection’y or
ty merii-cus-seniority
1.&.y selection

{&} Grades Trom which
promoiion 1is 1o be
made «nd eligibility

¢} Whether wge and
educational
qualifications
prescribed Tor
direct recruits
will apply ia
the case of
promotess.

IF & DFT EXISTS, WHAT 1 (1)

I8 I75 COMPO5ITION.

.
wh

{8} Dys Divectori{ddain.}

_6"\

2

Fage Mo 218

ot Spplaicable

ferit-cum—senicriiy

Warden with 3 years o7 regular service
in the grade.

Mt Bpplicable, however the promotee
shouwld possess & recoguised diploma an
House keeprongliaterial Nanagements
Fublic Relation/ Eztaie Hanagewent.

Chigf of a CentresGean : Chairman
Sppdt. of Hostels 1 Nember
Superiniending Engineer % Nember
Qe Representative ot 3 Fewber
5C/6T 1o he nowinated by
ihe Director Trom persons

~ + - . &
of  ai appropriate stlatus
aoriking at AIIRS or  come
osiber organization.
Gue Fepresentative at 3 Femver

finoeity Cowmuniiie= to be
nominated by the Director
T G pEYSONRE ot &1
appropriate status. working
at AIINS or some other
argantsation.

L1

liember



& -

Page Wo.o2i7

(11) It CASE OF DEURTATION : Officers of the Central/State/U.T.
GRADES &RD SQURCES FROF Bovernments or of Public Underta-
WHICH DEFUTATION 7O EE kings or Autonomous/ Statutery
WADE #NMD PERIOD OF Hodies:
DEFUTATION

{&) (i) Helding an analogous post
on vegular basisy of
(11} & poust in the pay scele ot
F5.1680~-7700 with 3 yeavrs of
regular service in ihe grade.

{b)Fpssessing the following guali-
fications and esperigncer

{i) & Degres Trom & vecogniced

v Universiiys

(ii) Diplosa/ Certificate in
Public Relationss Materials
Raragement/ House Keepings
and

{131) Mot less  than & YREPFES

experience in fanagement  of
Hostels in &« Hedical ar
wiher Teaching/ Researcl
Institutions.
{Perind of Deputaiiocn shall
not ordinarily exceed 3
YEATS )W

{123 PERIOD OF PROBATION 3 il



EHE OF PasY
M3. Or POBYS
CLASBIFICATION
SCALE OF FaY

RETHOD OF RECRUITRENT

EDUCATION M. AMD GTHER
BURLIFICATIONS FOR
DIRETT ®iTRAITS

»

L1

EE

UARDEN

2¢31992)

Group 'C’
HE.,18600-00-2300-EB-60-2650

100% by Promotion

Kol applicable

Mol spplicable

’;
% b
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——

WHETHER RENEFIT OF
ADDED YEARS OF SERVICE
A&MIISEIGLE UNDER

RULE 30 GF THE C.C.5
(PEMSIOMIRBLESR, 1973,

IN CABE OF RECRUTTRENT

A¥3 OeIT T .
RBY PRO®BOTICN

Lsimction’y or
3.

‘celecticn’

zues Trom which
onoLion is to oE
eade od siiginilidy

utvich 9

Hot fpplicabie

Merit-cun-seniority

Dy . ¥arden possessing « Degree plus

& Certificate/ Diploma in House Keeping/
Axterials Banagement Fubklic RelationsS
Estate Management, with 4 years of
veagulsr service in the grade failing
years of cosbilnsd Fegirlat
sarvice &5 Dy. #arden and dssci. Warden
ot of which at least 2 vears shall be
8 Dyv. Warden;

as

Dy. Warden possessing & Degree wilh &
yeEaers  orF regulay service in the  grade
failing whick 13 years of combined
regular service x5 Dy. Warden ang é&ssti.
Warden out of which «t leasl I  years
shieil be az Dy. Wardens

GR

Dy. ¥earden possescing Hatviculation or

& higher qualiftication bl less than &
Degrese witlh 8 years of requiar service

in the grade Teiliong which 17 years of

combinged veqular service as Dy. MWarden

api Asstt. Warden cut of whach at ipast

4 wearse shall ke as Dy. Warden.

igy however, the provisiong
} shail be Tollowed.



e

\ IPC E

bei bt
1N
T

[Ax]
-
o

In CABE {7 DEUPTATION
GRADES il SOURCES FROM
WHICH DEFUTATION 70 EE

XISTS, WHAT
18 COMPLSI

TIGN.

MADE Awle cTRIOD GF

DEPUTAT ON

PERIOD

RGHRATION

n
-

{33
{2}
{3}

{9)

{7}

"

e

395

L R

Superintendent ot Hostels
Dy. Supdt. of Hosiels
Finantial Advisoe

One Representative ot
5C/57 1o be nominaied by
the Director Treem pevsons
of an appropriate siatus
working &t AIIMS or some
other organisaiion.

ne Representative aof
Hinority Comaunities to be
nominaied by the Director
from pEFEONS of arn
appropriate status working
at A&IIRS or smee oiher
organisation.

Dy. Directlor {(f#dmin.)

Mot applicable

;//
'§>, Lﬂ>
: Chalrman

Member

o

Neaber

fember

: Meaber

: Bewber -
Secretary



)

AECRUITHENT BULES

NAME OF PGST
O, OF PORTE
CLASSIFICATION
SCALE OF P&V

NETHOD OF RICRUTTRENT

&6E LINIT F3k DIRECTY
RECRYUITS

EDUCATIORAL .4ND OTHER
QUALIFISATIONS FOR
DIREET arFcrul™s

a

a

cr

DEPUTY WARDEW"

4{1992)

Group ‘C°

#5. 1400502800 -ER-%G~-2500

gpox by Fromotion

Nt applicable

Mot spplicable

5



{83

(%}

WhcTrck BOMIFIY OF
#LDED YEARS OF SERVICE
ADMISEIBLE UMDER

RULE 30 OF THE C.LC.5
{PEMSIOMIRULES, 1272,

E s
i

=i

CREE OF RECRUITACMT
Y FROMOTION-

!

{e; dhether by sentority-
cum~Tiiness, i.e.,
nen-selection’, or
by merit-tun-seniority,
toe., ‘seleciicn’

&) Grades from which
prowclion is  to be
macGe and sligibilaly

{c} Uhether «ge and
gducational
quaizficeiians
prescribed Tor
direclt recruils
will apply in
the case of
proRniEes.,

3%
e

ot dpplicable

23%
7%

Seniority-can-fitness
flerit—cum—seniority

Assil. @arden possessing & Degres plus

& Certificate/ Diploma in House Keeping/
Haterials Management/Public Relations/
Esiaie Managesment, with § years of
regular. service in the grade fTailing
which 10 years of cosbined reguilar
service &s Assil. ¥arden and Jr. Warden
cut of which at least 2 years shall be
as fssii. Wardeng

or
dssit. ¥arden possessing a Degree with 7
years of rvegular service in  the grade
failing which 14 vyears of combined
vegulay service as &sstt. Warden and Jdv.

Warden ont of which at least 3  years
shall ke e &seill. Hardens

&R
Assttl. Marden possessing HBairiculation
or & higher qualification but less than
& Degree with 9 years of reEgular service
i the grade ¥siling which 18 years o
comhined  regulsr service as  Asstii.
warden and Jv. Harden oul of which at
leact 4 years shall be as Assit. darden.

kel Applicable; however, the provisicas
ot coiumn § (&) shall be Jollowsd.



3 ’T:/' C 8
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3 2

WO EXISTS, WHAT @ (1) Superiniesdent of Hosteks .« @ Chalraan
COMPOSTITION.

TE

4]

{10} - X
1

wi
tod

{2} Dy. Supdt., ot Hostels Member

-

]

{3) Public Relations Officer 3 tesber

{4} One Represeniative of : Meaber
3C/57T 1iop be romdnated by
the Direcior from perscns
of an appropriate status
working al AIIMS or come
pther organisation.

{%} One Represenilaztive of Hember

Hinority Communities 1o be

nominated by the Director

from pECSGTE ot &7

appropriaie stalus working

at #IINE or csome other

organ:eatian.

{7} Chief. &dmin. Officer/ : Hember -
Sv. &dmin., Ofticer Secretary

{11} IM CA5E OF DEUPTATION x Mot applicable
GRADES ANDG SCURCES FROM
WHICH DEPUTATION TO BE
#4DE AND PERIOD GF
DEPUTATION '

{12 FERIGD OF PROBATION

ar
=
W
ot
®



o

b

RECRUITHEWT RULES

NANE OF FOST
NG, OF PBSTS
CLASSIFICATION
SCALE OF PAY

HETROD OF RSCRUITRENT

#bE LINIYT FO% DIRECY
RECRUITS

EDUCATE
BUALIFICS
DIRECT R

w

EL

»

L

ASSISTANT WaFDEM

{15592

Groupg T

K5, 1204301 540--ER-40-2040
S0 by Promution Tailihg which

by Bireot Fecrudteerni
0% by Direcl Recruitment’

Between 18 and A0 years (Relaxable
For eaployees of &IINS upto 490
YERTE] A

sential

{i) Degree ¥rom & recognised
Upiwversity.

{ii) Certiticale/Diploma in House

Kepping/ Ralerixis Management.

Public Relations/ Estate
Ranageaent from & reccgnised
institulion.

ar

&1 lessl & yEars BUpECIEnCe  in

Pablic Relations) Estate,
Hanagenents  House Keeping/

Store Keeping and other related
arers, preferably in regard to
hostels attached io & reputed
hespital/Nedical Instituiion or
any other: educational
institution.



WHETHER BE
&DDED z
HIHTEIE
LE
{PENEIGH)

¢

I-—l

o

]
N

{a) Whether

-

)

et

S

C

F

promeiion iE 0 in

Y A

f e )

noT
Pl Y

aG

SEE CCREUL THENT
Rim

{umrii*
nEn
by mevit-rer-seniorvity,
1.&., :ulzﬂtlbn'

Grades “rom wnich
he

mede aqc eligibility

Proel e,

Sei 1ur11v"cum—'x1nu5

Jv. Barden poscsessing &« Degree plus
& Ceriificats’ Diploma in House Keeping/

Raterials Management/Fuklic Relations/
agement, with & years of

Estuir Ran
service in the grades

veQuiar

ar
- P e 2 o P ..?r ]
dv. Nerden possessing & Degees willo 7
years oo regular seevice in the grade;

OrR

dr. Warden possessing Malviculaiion or &
higher - gualificetion but less  than &
Degrese  with 7 vears of regular  service

i the grade.

hig

Mot Gpplicahb

W



L

Y IF & BRDOENIETS EHQ? 1 {3} Gupervintendeni of Hopsigls : ChRdvmat
15 175 COMPOTITION
£2) Dy. Supdt. of Hoslels : Member
{2y Stoves Office s Nember
{93 Due Reprezentalive ot 3 Hember
AC/5T o be nominalec by
the Director from persons
of an appropraate  status
working  xt &TIRG or SOGE
Giiwe peganinalici.
{53 bBre  Representaiive gt @ Hember
Rinority Coemunities io be
noaninated br the Direcior
£ roid pursoens  of &
approptzate status working
2t AIING o =ome  oiher
oEQanisaiian.
{7) &dmini ative Dificer{dd) 1 Heaber -
Secretlary
1ii) M DARE f 3 Mot applicvable
GRADES Wi
WRICH o r
MAWE &
DERUTAT

{for dirsct recruits only)

-
ot
rd
et
B
M
)
wed
=

s
[}
z
o
ot
—t
=
e
“
ra
el
m
o
-
m
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RECRUITHENT RILES

NANE OF FOST
Hi. OF POSTS
CLASSIF ICATIGH
SCHLE OF FAY

HETHOD GOF RECRUITHENT

&GE LIMIT FOR DIRECY
RECRUITS

EDUCATIONAL &ND OTHER
QUALIFICATIONS FOR
DIRECT RECRUITS

e

L]

¥

JUNIOR WARDEM

4{1972}

Group €’

K. ?5%0-20-11 50-ER-25-1500

100% by Tramsfer failing which
&y Direct Recruitment

Getueen 18 and 39 years (Relaxable
for the employees of &IIRS uptlo 40
YEAFS)a

Essential

{i) HMatriculation from a recognised
) Hoard/University.

{ii) Expérience in Store Keeping/
Public Relatfions or Estate
Managesent for not less than 1
YERY .

(113
& certificate or Aormel
1raining i Stove Keeping/s
Haterials HManagemenls Public
Relativns/ House keeping.



P
e
-t

e

fio)

EHETHER BEMEQIT OF
ADDES YERRS OF SERYILE
AEHISEINLE UNDER
RULE 30 OF TdE J.CLE
(PENBIGMIRULES, 1972,
IN CASE OF @iURUITIIFNT
BY PROWOTION-
{&) Whetner oy senioriiy-

XS
“a
£

ram—fiineng,

[
4
$s

.-.pE‘n’

Mgttt iow ., oF
by e

PoBe, BE:

goiiun

which
is to be
»iigibility

Grages oo
PrOEE LG
mats and

{b}

{c)

gy Lo 1f}i'
diro:t secruits
wiil kppiy in

IF & DRU TVIGTS
I8 ITa {703

Pt
e

{

eeriority,

7
s

)

bic

ot appiicabie

Mot appiicabls

tot &pplicable

Superintendent of Hostels : Chairman
Ty« Supdis of Hostels : Hember
HSlores Giiicer : Member
(re Representailive of @ Bember
A0/8T 4o be noednated by

the Dirscior Trom  pevsdns

gf an appropriate silatus

working &t &IINS oFr some

siher organisation.

tne  Representaiive of  Bember
Minority Doemanities lo be

aomingted by ihe Dirgclor

From pevsone  of &ri
appropriate 51ntus working

#t AIINE oe some oiher
argantssliien.

SdministFative Officer{Dl) : Menber -

fervretar)



o
[
Ll
.

iN CABE OF DEUPTATION
GR&DES AND SOURCES FROM
YHITH DEPUTATION TO BE
NADE AMD FERICD OF
DEFUTATION

PERIGD OF PHURATION

»

0
* .,

Transier.

Employess of the Institute holding

& pay scale eguivaient to-or  lowsr
than Rs.950-15%00 and possessing  the
qualifications prencribed for direct
recruile in column Mo.7

.

FEATE



Fzge bo.143

RECRUITNEWT RULES

NARE OF POST
M. OF PG5TS
CLASSIFICATION
SCALE GF PAY

RVETHOL GF RECRUITHENT

#GE LIRIT FOR DIRECT
REGRUITS

EDUCATIONAL &ND  OTHER

GUALIFICATIONS FOR
DIRECT WECRUITS

.

LAUNBRY RaNAGER

1{1992)

Group 'B°

e 1680-80-2600-ER-75-2900

190% by Prowotion

Mot applicable

Mot applicable



(8}

()

{10}

WHETHER BENEFIT OF
A#DDED YEARS OF SERVICE
ADBISSIBLE UMDER

RULE 30 OF THE €.C.8
(FENGIGHIRULES, 1972,

IN CASE OF RECRUITHEMT
BY PROROTION-

(a} Whether by seniority-
tum-fitness, R.&.,
‘non-seleciion’, or
by serit-cum-seniority,
1.8., selection’

{0} Grades from which

proaction iz 1o  be

awxde and eligibiliiy

{c} Whether age and
egucaticnxl
qualifications
prescribed for
direct recruits
will apply in
the case ot

promotees.,
IF & DPC EXISTS, WHAT (13
I3 I75 CORPGSITION.
{2}
{3)
{43
{(3)

(&)

(73

¥V
ol

Fage .44

Mat &pplicable

Herit-cum—seniority

Laundry Supervisor with § yesrs of
regular service in the grade.

Mot applicable.

fRedicxl Supdt. 3 Chairaan
Dy. Bedical Supdt. : fMember
Dy. Divector {(Hdmina.) y Nembee
Gne Fepresentative of  : Nember
SC/8T to be noadinated by

the Uirecior from persons

ot &n appropriate  staxius

warking at &LIFS cr  some

oiher organisation.

Gne  Representative ot ¥ Hembery

finceity Commundtiies to be

nominaied by the Direcior

Tvor PECSONE ot &7

appropriate status workding

&t RIINS o some oiher

organizxtion.

Superintending engineer s Member

Chiefs Sr. Admin. OFFicer : Hember



{11}

T

“~

Id CASE OF DEUFTATION
GRABES AMD SOURCES FROM
WHICH DEPUTATION TO BE
BADE &WD FERIGD OF
DEPUTATION

FERIGD OF PROEATION

ar

Fage Wo.l45

tiot applicable

ra

YEEIE.

Q%



IT

MamE OF #OST
Wid. @F FOSYS
CLASSIFICATION
SCALE GF PAY

HETHOD OF RECRUITHENT

&B6E LINIT FOR DIRECT
RECRUITS

EDUCATIONAL AND OTHER
QUALIFICATIONS FOR
DIRECT RECRUIT

w

¥

s

a1

At
RS ]

RULES

LAUNBRY SUPERVISOR

241972}

Group e
f5.1400-40-1800-EF-50-2300

190% by Fromolion

Mot appiicable

Hot applicatle

—8



WHETHER BEMEFIT OF
ADDED YEARE OF SERVICE
HERISSIELE UMDER

RULE 30 oF THE C.C.S

00

LR gt =

MNSIONIRULES, 1972.

id CABE OF RECRUITHENT
£Y PROFGTION-

{a}

(o

{3

Bhether &y seniovity-
Cuk~Tilness, i.8.,
‘non-spleclion’, or

By merit-tus-seniority,
i.e., selection’

Grades Traa which
prosoticn is 1o be
gade onG zligibility

hetner age and
sducational
gualifications
presccibed for
girect recvuits
will epply in
the cres of
pECGT LERS .

3046

71

Mot dpplicable

Seniority-cum—-Titness

fssit. Laundry Supervisor possessing
Matriculation plus Diploma/Certifi-
cate in Bechanical Engineering, with

5 years of vegular service in  ihe
grades

gsett. Laundry Supervisor possessing a
Satriculation Certificate, with 7 years
of regular service in the grade.

The proactee should possess &t least a
Hatriculxtion Certificate.



18y iF A
i IT

OFC EXISTS, WHAT 3@ {1) Medical Supdt. s Chairman
8 €

GNPOSITION.

rJ

} Chief Technical OfTicer 't Reaber
{Ceniral Workshop )

F
<

Hember

o~
o
S

Laundry Manager

{4) One Represenitalive of Menber
SC/57T 1uv be nominated by

ite Director from persons

of &n appropriate status

working at AIINS or soae

ather organisation.

{5) One Representative uf 3 Member
_Ninovxty Communities to be
nominatied by the Direcltor
from persans ot an
appropriaie status working
at #IIRS or some other
srganisatiion.

{43 Chief/ Sr. Adain. Oificer : Heaber -
Secretary

{11} IN CASE GF DEUPTATION
GRADES &hD SOURCES FROR
HHICH DEPUTATION TO BE
WADE AMD PERIGD OF
DEPUTATION

"

Mot applicable

{123 PERIGD OF PREOBATION : Nil.,



gl

1) NAME OF THE POST : ASSISTANT LAUNDRY SUPERVISOR
(2) NO. OF POSTS : 03 +01 = 04

(3) CLASSIFICATION : GROUP'C'

(4) PAY SCALE : RS.4000-100-6000(Pre-revised)
(S) METHOD OF RECRUITMENT : 100% BY PROMOTION

(6) AGE LIMIT FOR DIRECT
RECRUITS

NOT APPLICABLE

(7) EDUCATIONAL AND OTHER
QUALIFICATIONS FOR
DIRECT RECRUITS

NOT APPLICAELE

(8) WHETHER BENEFIT OF : NOT APPLICABLE
ADDED YEARS OF SERVICE
ADMISSIBLE UNDER
RULE 30 OF THE C.C.S
(PENSION)RULES, 1972.

(S) IN CASE OF RECRUITMENT
BY PROMOTION-

(A) WHETHER BY SENIORITY- NOT APPLICABLE
CUOM-FITNESS, I.E.,
'NON-SELECTION', OR
BY MERIT-CUM-SENIORITY,
I.E., 'SELECTION'

(B) GRADES FROM WHICH 1) MATRICULATION FROM A RECOGNIZED BOARD/
PROMOTION IS TO BE UNIVERSITY.
MADE AND ELIGIBILITY

2) 10 YEARS EXPERIENCE IN LAUNDRY (AS LAUNDRY

OPERATOR
(C) WHETHER AGE AND NOT APPLICABLE
EDUCATJONAL
QUALIFICATIONS

PRESCRIBED FOR
RIRECT RECRUITS
WILL APPLY IN
THE CASE OF
PROMOTEES.



(x0)IF A DPC EXISTS, WHAT
IS ITS COMPOSITION.

(11) IN CASE OF DEUPTATION
GRADES AND SOURCES FROM
WHICH DEPUTATION TO BE
MADE AND PERIOD OF -
DEPUTATION

(12) PERIOD OF PROBATION

(1)

(2)

(3)

(4)

(5)

(6)

MEDICAL SUPDT.

CHIEF TECHNICAL OFFICER
(CENTRAL WORKSHOP)

LAUNDRY MANAGER

ONE REPRESENTATIVE OF
SC/ST TQ BE NOMINATED BY
THE DIRECTOR FROM PERSONS
OF AN APPROPRIATE STATUS
WORKING AT AIIMS OR SOME
OTHER ORGANISATION.

ONE REPRESENTATIVE OF
MINORITY COMMUNITIES TO BE
NOMINATED BY THE DIRECTOR
FROM PERSONS OF AN
APPROPRIATE STATUS WORKING
AT AIIMS OR SOME OTHER
ORGANISATION.

CHIEF/ SR.ADMN. OFFICER

NOT APPLICABLE

2 YEARS.

P
@)/

CHAIRMAN

: MEMBER

MEMBER

MEMBER

: MEMBER

: MEMBER
SECRETARY



{1}
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45

KECRUITHMENTY RULES

pisME OF PGBY

KG. OF FO575

CLASSIFICATION

SUBLE OF PaY

METHED GF RECROITESNT

ABE LINIT FEBR £ISTCT
RECRUITS

EDUCATIOMAL ¥& IVaZR

GUALIFICATION: FOF
DIREET RECRUITE

»

»

"

"

as

L AUMDRY OPERATOR 6R.I
3{1992)

Group ‘C’
Re.1150-25-1500

100X by Prowmotion

Mttt applicable

Mol applicanle



P
o
e

(%)

WHETHER BEMEFIT OF
4DPED YEARS OF SERWICE
SDMISBIRLE UMDER

RULE 30 OF THE L£.0.8
{PENBIOM)RULES, 1F7E.

1M CARE OF RECRUITHENMT
BY PROMGTION-

{&) Whether my zeniority-
CUm-TLIIREEE, GaFa,
‘non-zelection o o
by @erii-rna-sEniorily,
fog., ‘sxiection

{b} Grades {rua shich
promoizon iz ic  be
made and ~ligiieiiiy

{c} ‘dheihes age and
cGucai.cnal
gaalificalions
prescribed for
diveii recreiis
will epply in the
caee of promsiees.

oQO

304 8L£7

Mot Applicabie

Seniority-cum~-fitness

Laundry Operator Gr.Il poscessing 8th
Standard pass with § years of regular
service in the grade failing which

19 years of combined regular service in
Gr.I7 and Gr.1I1I out of which &t  least
2 wvears shall be in Gr.Il.

Laundry Operator Gr.ll who siudied upioc
any tlass below 8th Standard Pass with
7 years of regular service in the grade
failing which 34 years of combined
regular service in Gr.II & Gr.III oui
af whick at least 3 years shall be - in
Gr.1I.

ticy however, the provision: of colusn
F{t) shall be fecllowed.



o
<

)

IF & DPC EXISTS, WHAT : (1) Dy. ®edacal Supdi. : Chairman
15 175 CORPOSITION.

{2) Superintending Engineer : Hember
Executive Engineeri{f)

{3) baundry Hanager : Heahber

{4} One Representative of 1 Meaber
SC/5T . to be neminated by
the Director Trom pECSOUS
of an appropriate stalus
working at #IING or socae
cther arganisation.

{%) One Represeniative of 3 Meaber
Hinority Communities ic be
nomingtied by the Direcltor
from- persons  of &n
appropriate status workiog
=t AIINS or some other
prganisation.

{8y Adain. Officer (Hosp.) s Meaver -

Secretary

Il CASE OF DEUPTATION 3 Hot applicable
.GRADES AMD SCURCES FRONM

WHICH DEPUTATION TO BE

nADE &ND FERIOD OF

DEPUTATION

FERIOD OF PROBRTICH 3 Mil.



m\h/

P Lot 2ar-d g !3
."

SECRUITHENT RULES

WiANE OF POST

WG. OF PO5TC
CLASSIFICATION

SCALE OF &aY

HETHOD OF RECRUITEENT
AGE LINMIT FGR DIRECT
RECRUITS

EDUCATIONAL 4.0 2THER

QUALIFICATIONS FIR
DIRECT RECRGITE

£ 14

e

»

L

e

ar

LAURNDRY OPERATOR 6R. LI
81992}
Sroup ‘07

Re.?50-20-1150-EB-25-14040

100% by Proamciion

Mot applicable

Hoi spplicable



(8)

(103

WHETHER BEMEFIT OF
4DDED YEARS OF SERVICE
ADNISRIBLE UMDER

ReLE 30 OF THE C.C.S
{PENSIOMIRULES, 1%72.

IN CASE GF RELRJITEERT

BY PRONGTION-

{&} Whether o, saniorily-
CRR-T5IREEL, L.E.,
‘non-seleciion’, or
by merii-cos-seniority,
t.8., ‘selcction’

Grades  Trone wnich
promotios iz io be
mace ane =.1i3.bilily

{6}

{r) Hhethe sz3& and
sduca . ool
QualiTiai2oRE
prescv . ces Tor
girgsti rzoraits
wiil 04 1_»‘ i
the e o7
profsii £s.

IF & DPC T(CT3, WHAT @ (1)

I5 ITS COF=CITIOCN.

{2)
(3)
{4)
{5}
{4}

29a a%

Mot Applicable

Senicritly-cum—-Tiiness

Laundry Operatar Gr.Il possessing 8tk
Standacd Fass with & years of regular
service in ithe grade.

or
Lagndry Operator, 6r.1l studied upto
any class below 8ih Standard Fass wilh

7 years o7 regular service in  the
grade.

Moy however the provisicns of coluan
? {b) shall be fcllouwed.

Dy. Hedical Supdt. : Chalrmar
Superintending Engineer/ : Member
Expcutive Engineer{t}

Lasundry Hanager : Rembper
gne Representative ot 3 Mesber
SCA/8T 1o be nominsted by

ihe Direcior feow persons

of an sppropriate  status

working at &IINS or Esose

other organisation.

finre  Represerniative af 2 Nember
Ninority Communities o be

nominated bty the Divector

from pErsens ot an

appropriate silaius working

at AIIMS oo zose  other
organi&ation.

fdmin., Officer {(Hosp.s) : Heaber -

Secretary

&1



o

b

r)

e

ar

11} CASE OF DEUPTATION
GRADES AND SOURCES FROM
WHICH DEPUTATION TG BE
MADE AND PERIOD CF
DEPUTATION

PERIOD 0OF FROBATIGN

b Lot Lot J
LT

Mot applicable

2 years.



—~~
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ird THENMT RULES

cBUCATIONAL &30 OTHER
AUALIFICATICONS FOR
DPIRSCY RECRLITS

»

.

»w

o

LAUNDRY OPERATOR GR. III

16{19%2}

Group ‘D7
f5.890-15-1010-EK-20-1150

20X by Promotion Tailing which by

Pirect Fecruitment
7%% by Divect Recruitment

Retween 18 and 30 years {(Relaxable
for employees of AIINS uplc 40
YERES ).

Essential

{i) 8th Standard pass from & reco-
gnised School/ Board.

(11} A&t least one year’'s eiperience

ot cperating Steam- Laundry
Machines or Drycleaning planis.

desirahble

Certificate of having undergone &
course for & Laundry Operator.



{9}

{19)

WHETHER BEMEFIT OF
SDDED YEARS OF EC
ADNISHIRLE UMDEF
RULE 30 GF THT L.0

(PENSIOMIRULES, 137

IN CASE OF RECYLITRENT
BY PROMOTION

{x)} 8hether Ly eniorily-
Cum—Triness, 1.8.,
‘non-selaciiln ¢ GF

by mer,t cru-seniority,
1eBuy EElELlIONC

{b) Srades f-0e bich
promoi.cs is ta be
made ai:c cligibility

{£) dheilter ~3% and
educs Lo 2.
Quai. i 11005
ErESCr L3 Tor
dire ° vecenits
will :i"'.ll) in
the -rue of
Rig=1 RSN

IF & DPC Z.137%, WHAT : {1}
I3 IT8 £L3°73TTION.

wn

V2
S

o

Seniority-cum—-filness

Laundry #Attendant possessing 8th
Standard Fass with § years of regelar
service in the grade or Laundry
Attendant who studies upio any class
telocw 3th Standerd Pass with 7 years of
regular service in the grade, ang
passing. & trade test to be prescribed
for the purpese o test his theoretical
and practical knowledge of  operating
laundry machines used in AIINS.

Moz houwever, ithe provisions of coluan
? {(b) skail be followed.

Dy. Medicxl Supdi. : Chairman
Superintending Engineer/ : Meaber
Execntive Engineer{E)

Laundry Manager : Member

One Representative of i Seaber
SC/57T 1o be nominasted by

the Diveclor from persons

of an appropriate status

working at &IINS or some

cther organisation,

t;.)

el

e Representative of
X

5
inoritly Comgunitiez 1o be
nominaied by the DBivector
from PErECns ot &0
appropriate status working
st AIINS or some olher
organisation.

FembEy

fdwin. O¥ficer (Hosp.) : Neaber -

Secretary
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i¥ CABE OF DEUPTATIO:
GRADES &ND 5C0JRCES FRON
WHICH DEFUTATION T4 BE
mAade AMD PERIOGE OF
DEPUTATION

PERIOD GF PRORSTISH

)

% WMot applicable

: 2 years.
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RECRUITHENT RULES

e OF POST
wi. OF POSYS
CLASSIFICATION
SLALE OF Pay

HETHOD OF RECRUITHENT

AGE LIRIT FOR DIRELY
RECRUILITS

EDUCATIDNAL AMD OTHER
BUALIFICATIONS FOR
DIRECT RECRUITS

¥
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LAURDRY ATTENMDANT
S{1792;

Group ‘D7
Rs.750-12-870-EB~-14-780

100% by Direct Recruilment

fetween 18 and 30 years

»
8ih Standard pass feom & recognised
School/Board.

Desirabie
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