LAUNDRY

24.1. LAUNDRY ATTENDANT/ LAUNDRY OPERATOR

Description “As is” Recruitment Rules Recommendation of Coordination

Committee
AlIMS PGIMER JIPMER

LAUNDRY ATTENDANT

Name of the Post LAUNDRY ATTENDANT | TECHNICIAN GRADE-]

(LAUNDRY) (May be outsourced)
Number of Posts 13 posts 30 posts No post
Classification Group-D Group C Group - C

Pay Band and Grade Pay

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

PB-1,Rs.5200-20200
Grade Pay Rs. 1800

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

Method of Recruitment

100% by Direct
Recruitment

By direct recruitment.

* PGIMER have reported 30 posts of Technician Gr-I (Laundry) separately, in the isolated posts category, which may also
be dealt accordingly
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24.2. LAUNDRY OPERATOR GRADE llI

AlIMS PGIMER JIPMER
LAUNDRY OPERATOR GRADE Il
Name of the Post LAUNDRY OPERATOR LAUNDRY OPERATOR
GRADE Il (To be outsourced)
Number of Posts 16 posts No post 8 posts
Classification Group - D Group - C Group - C

Pay Band and Grade Pay

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

Method of Recruitment

25% by Promotion failing

which by Direct Recruitment

75% by Direct Recruitment

Direct Recruitment
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24.3. LINEN MASTER

AlIMS PGIMER JIPMER
Name of the Post LINEN MASTER ISOLATED POST IN JIPMER
Number of Posts No post No post 1 post
Classification Group - C

Pay Band and Grade Pay

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

Method of Recruitment

By transfer failing which by Direct
Recruitment
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24.4. HEAD OPERATOR (LAUNDRY)

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post ISOLATED POST IN JIPMER

1 HEAD OPERATOR (LAUNDRY)
(To be outsourced)

2 Number of Posts No post No post 1 post

3 Classification Group - C

PB:1,(Rs. 5200 — 20200)
Grade Pay: Rs. 1800

Transfer failing which by Direct
Recruitment

4 Pay Band and Grade Pay

5 Method of Recruitment
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24.5. LAUNDRY OPERATOR GRADE Il

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
THIS POST EXISTS IN AlIMS
1 Name of the Post LAUNDRY OPERATOR GR I
(To be outsourced)
2 Number of Posts 8 posts No post No post
3 Classification Group - C Group - C
PB:1,(Rs. 5200 — 20200) PB:1,(Rs. 5200 — 20200)
4 Pay Band and Grade Pay
Grade Pay: Rs. 1900 Grade Pay: Rs. 1900
5 Method of Recruitment 100 % by Promotion
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24.6. LAUNDRY OPERATOR GRADE |

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee

AlIMS PGIMER JIPMER

1 Name of the Post LAUNDRY OPERATOR This post exists in AIIMS only
GRADE | (To be outsourced)

2 Number of Posts 3 posts No post No post

3 Classification Group - C Group - C
(Rs. 5200 — 20200) (Rs. 5200 — 20200)

4 Pay Band and Grade Pay
Grade Pay: Rs. 1900 Grade Pay: Rs. 1900

5 Method of Recruitment 100% by Promotion
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24.7. ASSISTANT LAUNDRY SUPERVISOR

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post ASSISTANT LAUNDRY ASSISTANT SUPERVISOR ASSISTANT LAUNDRY SUPERVISOR
SUPERVISOR (LAUNDRY)
Number of Posts 4 posts 1 post No post
Classification Group - C Group - C Group - C

Pay Band and Grade Pay

PB: 1 (Rs. 5200 — 20200)
Grade Pay: Rs. 2400

PB: 1 (Rs. 5200 — 20200)
Grade Pay: Rs. 2400

Pay Band: 1 (Rs. 5200 — 20200)
Grade Pay: Rs. 2400

Method of Recruitment

100% By Promotion

100% By Direct Recruitment

100% by Direct Recruitment

Not Applicable 18-30 years Between 18 and 25 years (Relaxable for
Age limit for Direct Recruits Government Servants / Department
candidates by 5 years )
Not Applicable Essential 1. 10+2 orits equivalent from a recognized

Educational and other
qualification required for
Direct Recruits

i)Matriculation or its equivalent from a
recognized Board/School.
ii)Diploma/Certificate in Mechanical
Engineering and

iii)5 years experience in a reputed
mechanical Laundry including practical
experience of handling maintaining and
repairing of Laundry equipment and
knowledge of stores accounting.
Desirable

i) Experience in dry cleaning by
machines.

ii) Experience of handling large number
of factory worker and maintaining

Board/School.
2. Diploma in Dry Cleaning / Laundry
Technology from recognized Institute.
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Description

“As is” Recruitment Rules

Recommendation of Coordination
Committee

AlIMS

PGIMER

JIPMER

accounts.

Whether benefit of added
Years of service admissible

Not Applicable

Not Applicable

Not Applicable

composition

8 under rule 30 of the CCS
Pension Rules, 1972
9 In case of Recruitment by
Promotion:
Whether by seniority-cum Not Applicable Not Applicable Not Applicable
fitness i.e., ‘non selection’, or
9a ) . S
by ‘Merit-cum-seniority’ i.e.,
'selection’
[)Matriculation from a Not Applicable Not Applicable
9% Grades from which promotion | recognized board
is to be made and eligibility ii)10 years experience in
laundry(as laundry operator
Whether age and educational | Not Applicable Not Applicable Not Applicable
qualifications prescribed for
9¢ . . . .
direct recruits will apply in the
case of promotees
If a DPC exists, what is its i .
10 1. Medical Supdt. | Chairman

2. Chief Technical
Officer (Central | Member
Workshop)

3. Laundry

Manager Member
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Description “As is” Recruitment Rules Recommendation of Coordination

Committee
AlIMS PGIMER JIPMER
4. One
Representative

of SC/ST to be
nominated by
the Director
from persons of | Member
an appropriate
status working
at AlIMS or
some other
organisation.

5. One
Representative
of Minority
Communities,
to be
nominated by
the Director Member
from persons of
an appropriate
status working
at AlIMS or
some other
organisation.

6. Chief/ Sr. Member —
Admin. Officer | secretary

In case of Deputation, Grades | Not Applicable Not Applicable Not Applicable
and Sources from which
deputation is to be made and
period of deputation

11
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Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination
Committee

12 Period of probation, if any

2 years

2 years

2 years

13 Brief nature of the Job

24.8. BOILER ATTENDANT

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AllIMS PGIMER JIPMER

This post has been reported by
JIPMER in LAUNDRY whereas

1 Name of the Post similar posts have been reported

BOILER ATTENDANT by PGIMER in Engineering. The

comparison of these posts have
been done in Engineering cadre

2 | Number of Posts No post 03 posts 3 posts

3 | Classification Group -C Group - C

PB:1Rs.5200-20,200 PB:1(Rs. 5200 — 20200)
4 | Pay Band and Grade Pay Grade Pay of Rs. 2400/- Grade Pay: Rs. 2400
5 | Method of Recruitment By Direct Recruitment By Direct Recruitment
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24.9. LAUNDRY SUPERVISOR

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
1 Name of the Post LAUNDRY SUPERVISOR LAUNDRY SUPERVISOR LAUNDRY SUPERVISOR
2 | Number of Posts 2 posts 1 post No post*
3 | Classification Group—-C Group — C Group — C
4 pav Band and Grade Pa Pay Band: 1 (RS. 5200 - 20200) Pay Band: 1 (RS. 5200 — 20200) Pay Band: 1 (RS. 5200 - 20200)
y Y | Grade Pay: Rs. 2800 Grade Pay: Rs. 2800 Grade Pay: Rs. 2800
5 Method of Recruitment 100% by Promotion 100% by Promotion 100% by Promotion
6 Age limit for Direct Not Applicable Not Applicable Not Applicable
Recruits
Educational and other Not Applicable Not Applicable Not Applicable
7 qualification required for
Direct Recruits
Whether benefit of added | Not Applicable Not Applicable Not Applicable
Years of service
8 admissible under rule 30
of the CCS Pension Rules,
1972
9 In case of Recruitment by
Promotion:
Whether by seniority-cum | Seniority-cum-fitness Seniority-cum-fitness Non Selection — Seniority cum Fitness
fitnessi.e., ‘non
9a selection’, or by ‘Merit-

cum-seniority’ i.e.,
'selection’
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Description

“As is” Recruitment Rules

AlIMS

PGIMER

JIPMER

Recommendation of Coordination
Committee

Grades from which

Asstt. Laundry Supervisor
Possessing Matriculation Plus
Diploma/Certificate in Mechanical
Engineering, with 5 Years of
regular service in the grade [OR]
Asstt. Laundry Supervisor
Possessing a Matriculation
Certificate, with 7 years of regular
service in the grade:

Assistant Supervisor
possessing Matriculation plus
Diploma/Certificate in
Mechanical Engineering with
5 years of regular service in
the grade.

OR

Assistant Laundry Supervisor
possessing a Matriculation
Certificate with 7 years of

Grade: Assistant Laundry

Supervisor

Eligibility:

1. 5 years of regular service in
the grade

2. Must have in the feeder post,
undergone once in every two
years a short-term training
course/orientation programme,
‘in-service’ or at any

9b | promotion is to be made o . .
o regular service in the grade. recognized academy/ institute,
and eligibility for upgrading their skills for the
post to which they are being
considered for promotion
Existing incumbents who are
not qualified should have
passed the eligibility test /
qualifying exam
Benchmark: The minimum
assessment of ACRs —Good
Whether age and Not Applicable Not Applicable
educational
9c qualifications The promotee should possess at

prescribed for direct
recruits will apply in the
case of promotees

least a Matriculation Certificate.
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AlIMS

PGIMER

JIPMER

10

If a DPC exists, what is its
composition

1. Medical Supdt.

Chairman

2. Chief Technical Officer
(Central Workshop )

Member

3.Laundry Manager

Member

4. One Representative of
SC/ST to be nominated
by the Director from
persons of an appropriate
status working at AIIMS
or some other
organisation.

Member

5. One Representative of
Minority Communities, to
be nominated by the
Director from persons of
an appropriate status
working at AlIMS or some
other organisation.

Member

6. Chief/ Sr. Admin.
Officer

Member —
Secretary

11

In case of Deputation,
Grades and Sources from
which deputation is to be
made and period of

Not Applicable

Not Applicable

Not Applicable
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AlIMS

PGIMER JIPMER
deputation
12 | Period of probation, if any | Nil Nil Not Applicable
13 Brief nature of the Job

* There is a similar post with the designation “Super
of Rs.4,200/- in JIPMER.
24.10. SUPERVISOR LAUNDRY

visor Laundry” in the P.B. 2 (Rs.9300 — 34800) with  G.P.

S No Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post . S
1 SUPERVISOR LAUNDRY This post exists in JIPMER only*
2 Number of Posts No Post No Post 1 post
3 Classification Group 'B' Group 'B'
PB2 Rs.9300-34800 PB2 Rs.9300-34800
4 Pay Band and Grade Pay
GP Rs.4200 GP Rs.4200
5 Method of Recruitment By Direct Recruitment By Direct Recruitment
6 Age limit for Direct Upto 30 years Upto 30 years
Recruits
Educational and other Diploma in Mechanical Engineering from a Degree in Mechanical Engineering or
7 qualification required for recognized Institute Diploma in Dry cleaning / Laundry
Direct Recruits Technology with 2 years experience.
Whether benefit of added Not Applicable Not Applicable
8 Years of service
admissible under rule 30
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Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination

Committee

of the CCS Pension
Rules, 1972

In case of Recruitment by
Promotion:

Not Applicable

Not Applicable

9a

Whether by seniority-cum
fitness i.e., ‘non
selection’, or by ‘Merit-
cum-seniority’ i.e.,
'selection’

Not Applicable

Not Applicable

9b

Grades from which
promotion is to be made
and eligibility

Not Applicable

Not Applicable

9c

Whether age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotees

Not Applicable

Not Applicable

10

If a DPC exists, what is
its composition

Not Applicable

Not Applicable

11

In case of Deputation,
Grades and Sources from
which deputation is to be
made and period of
deputation

Not Applicable

Not Applicable

12

Period of probation, if any

2 years

2 years

13

Brief nature of the Job
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*JIPMER have proposed to re-designate this post as

Qualification (Degree in Mechanical Engineering or

retaining the method of Recruitment as ‘Direct Recr

24.11. LAUNDRY MANAGER

Laundry Manager, as existing AIIMS & PGIMER with re

Diploma in Dry cleaning / Laundry Technology with 2

uitment’

vised educational

years experience.) while

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post
LAUNDRY MANAGER LAUNDRY MANAGER LAUNDRY MANAGER
Number of Posts 1 post 1 post No Post
Classification Group — B Group — B Group — B

Pay Band and Grade Pay

Pay Band: 2 (Rs. 9300 — 34800)

Grade Pay: Rs. 4200

Grade Pay: Rs. 4200

Pay Band: 2 (Rs. 9300 — 34800)

Pay Band: 2 (Rs. 9300 — 34800)

Grade Pay: Rs. 4200

Method of Recruitment

100% by Promotion

100% by Promotion

100% by Promotion

Age limit for Direct
Recruits

Not Applicable

Not Applicable

Not Applicable

Educational and other
qualification required for
Direct Recruits

Not Applicable

Not Applicable

Not Applicable
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Description

Whether benefit of added
Years of service

Not Applicable

“As is” Recruitment Rules

Not Applicable

Recommendation of Coordination
Committee

Not Applicable

8 admissible under rule 30
of the CCS Pension
Rules, 1972
9 In case of Recruitment by | Not Applicable Not Applicable Not Applicable
Promotion:
Whether by seniority-cum | Merit-cum-seniority Merit-cum-seniority Selection — Merit cum Seniority
fitness i.e., ‘non selection’,
9a . ! s
or by ‘Merit-cum-seniority
i.e., 'selection’
Laundry Supervisor with 5 years | Laundry Supervisor with 5 years Grade: Laundry Supervisor
of regular service in the grade of regular service in the grade
Eligibility:
1. 6 years of regular service in the
grade
2. Must have in the feeder post,
undergone once in every two
years a short-term  training
Grades from which course/orientation programme, ‘in-
9b | promotion is to be made service’ or at any recognized
and eligibility academy /institute, for upgrading
their skills for the post to which
they are being considered for
promotion
Existing incumbents who are not
qualified should have passed the
eligibility test / qualifying exam
Benchmark: The minimum
assessment of ACRs — Very Good
Whether age and Not Applicable Not Applicable Not Applicable
9¢ | educational qualifications

prescribed for direct
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recruits will apply in the
case of promotees

10

If a DPC exists, what is its
composition

Medical Supdt.

Chairman

Dy. Medical
Supdt.

Member

Dy. Director
(Admin.)

Member

One
Representative
of SC/ST to be
nominated by
the Director
from persons of
an appropriate
status working
at AlIMS or
some other
organisation.

Member

One
Representative
of Minority
Communities,
to be
nominated by
the Director
from persons of
an appropriate
status working
at AlIMS or
some other
organisation.

Member

Superintending
Engineer

Member

506




Description

7. Chief/ Sr.
Adam. Officer

Member

“As is” Recruitment Rules

Recommendation of Coordination
Committee

In case of Deputation,
Grades and Sources from

Not Applicable

Not Applicable

Not Applicable

11 | which deputation is to be

made and period of

deputation
12 | Period of probation, if any | 2 Years 2 years 2 years
13 Brief nature of the Job
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